FATIMA COLLEGE

(Autonomous)
Affiliated to Madurai Kamaraj University
Re-Accredited with ‘A++” by NAAC (Cycle - IV)
Mary Land, Madurai - 625018, Tamil Nadu

Annual Quality Assurance Report

(AQAR)
2023-2024

5.2.1 Number of outgoing students
who got placement during the year

2023-2024

Annual Quality Assurance Report (AQAR) (2023-2024)



£ AVASOFT
ﬁ@ SHAPING NF X | )

March 2024

Ms. Swetha. M
4/98,Nethaji Street,
Kurinji nagar,Athikulam,
Madurai-625014

Dear Swetha,

Thank you for your interest in AVA SOFTWARE Pvt. Ltd. Subsequent to our discussion with you, we
are delighted to extend you an offer to join AVASOFT. We believe you can play an important role in our rapid

growth and success and look forward to welcoming you to the AVASOFT family.

Position

You will be urdergoing an internship with AVASOFT for a period of 6 months and you will be
designated as Trainee Engineer and will be paid a stipend of Rs.10,000/- per month subject to PF & ESI from
the date of joining. After successful completion of your internship you will be designated as Software
Engineer and your CTC would be Rs. 600000 CTC per annum is inclusive of basic salary, HRA, medical and

regular conveyance which is effective from the date of employment.

Probation

You will be on probation from your date of joining for a period of twelve months as Software

Engineer. You will continue to do so until the company confirms your services in writing, based on your

conduct and performance during this period meeting the standards of the company.

Compensation

Your total cost to AVASOFT will be Rs. 600000 subject to Tax deduction. Further details are furnished
in Annexure-1

Confidentiality and Non Disclosure

You are required to maintain the highest level of confidentiality regarding the company's affairs. This
includes keeping all information, instruments, documents, and any other materials related to the company

that you become aware of during your assessment period. Furthermore,

You must not disclose any
confidential information in accordance with the

"Non-disclosure and Confidentiality Policy”.

AVA Software Pvt. Ltd.,
Alpha City (SSPDL), 3rd Floor - Beta Block, Navalur, Chennai 600 130
Website: http://www.avasoft.com
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February 2024

Ms. Seetai chitradevi s

:123. ?36, Munichalai main road
smailpuram 9th street oppo.
Madurai- 625009

Dear Seetai,

Thank you for your interest in AVA SOFTWARE Pvt. Ltd. Subsequent to our discussion with you, we
are deli joi ,
elighted to extend you an offer to join AVASOFT. We believe you can play an important role in our rapid

growth and success and look forward to welcoming you to the AVASOFT family

Position

You will be undergoing an internship with AVASOFT for a period of 6 months and you will be
designated as Trainee Engineer and will be paid a stipend of Rs.10,000/- per month subject to PF & ESI from
the date of joining. After successful completion of your internship you will be designated as Software
Engineer and your CTC would be Rs. 500000 CTC per annum is inclusive of basic salary, HRA, medical and

regular conveyance which is effective from the date of employment.

Probation
You will be on probation from your date of joining for a period of twelve months as Software

Engineer. You will continue to do so until the company confirms your services in writing, based on your

conduct and performance during this period meeting the standards of the company.

Compensation

Your total cost to AVASOFT will be Rs. 500000 subject to Tax deduction. Further details are furnished

in Annexure-1

Confidentiality and Non Disclosure

ired to maintain the highest level of confidentiality regarding the company's affairs. This

You are requ
documents, and any other materials related to the company

includes keeping all information, instruments,
ermore, you must not disclose any

me aware of during your sssessment period. Furth

that you beco
h the "Non-disclosure and Confidentiality Policy”.

confidential information in accordance wit

AVA Software Pvt. Ltd.,
Alpha City (sspDL), 3rd Floor - Beta Block, Navalur, Chennai 600 130
Website: http://www.avasoft.com


JOHN
Rectangle


Madura Coats Private Limited
Registered Office

Unit 3 & 4, 3rd Floor, Navigator Building,
International Tech Park Bangalore,
Whitefield Road, Bangalore 560066, INDIA

Tel: +91 99004 05001
coatsindia@coats.com

CIN: U18102KA1974FTC047421
GST: 29AABCM8279K1ZR

4™ April 2024

Ms. BhavaniD S
5/1, Sourashtra Puram,
2nd Street, Villapuram,
Madurai - 625012.

Offer Letter

Dear Bhavani,

Further to the interview you had with us, we are pleased to offer you the position of
Executive - Logistics, based at Ambasamudram, on following terms & conditions:

Your remuneration will consist of the following:

Pay Group Components Amount (Rs.) | Amount (Rs.)
Per Annum Per Month
_ | Basic Salary 1 1,80,000 | 15,000
Fixed Salary (A) | Flexible Benefit Allowance [ 1,62,189 | 13,516
| Leave Travel Allowance I 15,000 I
| Annual Guaranteed Cash (A) ] | 3,57,189 | 28,516
Company Contribution to
Provident Fund 21,600
Other Benefits (B) Group Medical Insurance
12,553
Premium
| Gratuity | 8,658 l
| Total cTC (A+B) 1 [ 4,00,000 |
Provident Fund

As an Executive, you will become a member of the Madura Coats Managers and Executives
Provident Fund. Details of rules of the Managers Provident Fund will be advised to you on
your joining the services of the Company. The employee’s contribution to this Fund is 12%
of Base Salary.

Emplovee Pension Scheme

You will be required to become a member of the Employee Pension Scheme from the date of
your joining the company under Employees' Provident Funds and Miscellaneous Provisions
Act, 1952. At present 8.33% of the Base Salary restricted to a maximum salary of
Rs.15,000/- per month is to be remitted to the Pension Fund operated by the Central
Government of India from out of the employer’s contribution to the Provident Fund.

A member of the Coats Group Plc.
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20245637251/Chennai
Date: 14/07/2024

Ms. Rosary Nancy J
4-5/7Railar Nagar 5th Street,
Koodal Nagar,
Madurai-625018,
Tamilnadu.

Tel# -

Dear Rosary Nancy J,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y .You will be
assigned a role in any Unit as per business requirements of TCSL.

Your gross salary including all benefits will be Z3,53,578/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore / TCS Initial Learning Program
(ILP); detailed under Terms & Conditions. You will also be issued a letter of appointment at the
time of your joining after completing joining formalities as per company policy. Your offer is
subject to a positive background check.

TCS Confidential
TCSL/DT20245637251 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
| | A |

I | T, ) VioaAd A
at Mogmbiagt 400
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Offer: Computer Consultancy
Ref: TCSL/UDT20234141152/Chennai

Date: 17/07/2024

Ms. Varshini Muthuraman
25,Indhirani Nagar,1st Street Mudakkusalai,Madurai-625016,
Near Master Mahal,

Madurai-625016,

Tamilnadu.

Tel# -

Dear Varshini Muthuraman,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y .You will be
assigned a role in any Unit as per business requirements of TCSL.

Your gross salary including all benefits will be %3,53,578/- per annum, as per the terms and

conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore / TCS Initial Learning Program
(ILP); detailed under Terms & Conditions. You will also be issued a letter of appointment at the
time of your joining after completing joining formalities as per company policy. Your offer is

subject to a positive background check.

TCS Confidential
TCSL/DT20234141152 TATA CONSULTANCY SERVICES
: Tata Consuitancy Sarvices Limited
415/21-24, Kumaran Nagar, Sholinganaliur, Old Mahabalipuram, Cheanal 600 119 Tamfl Nadu India
- Tek 9144 656162222 Fax: 91 44 6616 2555 Webshe: wwwicscom
Registered Office Nirmal Buliding, 9th Floor, Nariman Point, Mumbal 400 021
TCS Carcers Serviceline: 1800 209 3111 Emafl: Careers@tcs.com
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12 COUNTRIES, 60 + SCHOOLS and 1 Global Family

TIPS

APPOINTMENT LETTER 8 deboden

25.06.2024

STRICTLY PRIVATE AND CONFIDENTIAL

Ms. Dhara,
344, R.S.Mangalam main road.
Salaigramam. Sivaganga -630710. ‘

'

Dear Dhara, v

/ are exire ~ > Nal IS / "1 i 1 1 1
We are extremely pleased to offer you the position of “Office Administrator™ in The Indian Public
School reporting to the “Coordinator™. The position is offered at The Indian Public School in
Madurai, on the following terms and conditions:

b

19

%)

w

10.

Your total compensation value shall be INR 27355/~ (Rupees Twenty Seven Thousand Three
Hundred and Fifty Five only) per month. The compensation structure, benéfits and
reimbursements as applicable are as per the Annexure-I.

7 . . ., ~ . 1l ~ . -
Your start date for employment is 25" June 2024 and the place of work will be Madurai.
Confirmation of this date or carlier should be made at the carliest opportunity.

Your normal working hours shall be .20 AM to 4.45 PM from Monday to S;nurda).Illm\cvcr
additional and more flexible hours of working including Sundays / Iolidays may be expected in
performance and deliverance of your dutics. These timings arc subject to variation as required by
the organisation in future.

You are required to serve minimum two years with TIPS and the first three months of your
employment will constitute a trial/probation period 1o determine your ability to perform the job.
This may be extended at the discretion of the management for such period or periods as may be
deemed necessary or you may be relieved from services with a wecek’s notice. After successful
completion of the probation. as assessed by the Management. your services shall be confirmed.

You are eligible for 10 days of casual leave every year (January — December), which shall be
calculated and apportioned based on the date of joining.

You are required to submit any of your original highest degree certificates which shall be
returned during your disengagement with TIPS after serving a proper notice period. -

Your reporting structure is susceptible to change as needed from time-to-time in linc with the
changes in the organisation’s needs.

Your designation and responsibilities are susceptible to change and shall be revised based on the
organisation’s need and expectations towards the roles assigned, including but not limited to.

You shall be part of TIPS trainings and workshops on a regular basis. As part of employee
development and up-skilling policies. TIPS may invest in you by nominating you for in-school
and regional workshops conducted by 1BO’s international faculty. on account of which you will
be required to execute a bond which shall bind you with the organisation for two years from the
day of training.

Any Part-time Staff7 Guest Teacher/ Visiting Faculty are not eligible for vacation salary (April/

May ) that is applicable to other regular stafT of the organisation as per the employment terms and
policies of the organisation (in professional terms).

The Indian Public School : 193, Sathy Road, S.S.Kulam(p.0)., Coimbatore - 641 107. Ph 0422-2366666

India Reg Office: The Indian Public School : 70 Dr Alagappa Road, Tatabad, Coimbatore - 641 012

Ph +91 422-43569665 4388977

Andorra | Canada | Cyprus | France | Italy | Malaysia | Morocco | Netherlands | Portugal | Spain | U
Bengaluru | Chennal | Colmbatore | Hyderabad | Karur | Kochl | Madural | Tirupur

l www.tipsglobal.org | askchemain@tipsglobal.net l ot ol
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I'1. Your notice period will be threc months on either side in lieu of which vou are liable to pay three
monlhs' salary as applicable to the company. However leaving the instilul}on in the mid of academiz
year is not an accepted practice unless otherwise the situation is of extreme exception. In such cases of
exlfcmc exception, the organisation will expect the necessary documents to be submitted by you for
verification and action further. Your notice period shall be reviewed at a later date, if the need be.

12. While in our service, you shall not seek or apply for any regular/part-time employment without
permission in writing from the management.

13. As per the needs of the organization/ better utility of resources and as decided by the management a

staff shall be transferred to another branch of TIPS, shift post of or place or to sister concern whether
in existence or which may come into existence hereafter.

14. Denial/Non acceptance/Delay of transfer will not be entertained and decision of the management will
be final in case of non-acceptance of transfer.

15. Paid vacation is cligible for staff who would have completed 8 months of continuous service with
TIPS as on April 28 of a calendar ycar.

16. You shall not disclose any information rcgarding the affairs of the company, which come to your
knowledge during the period of service, the disclosure of which is likely to be prejudicial 1o the
company. You are required to sign a non-disclosure agreement as part of your association with TIPS.

17. Leaving the school in the mid of the academic session will not be possible, failing which the staff
needs to pay for the period since the beginning of the academic year.

18. Teachers who shall be part of residence provided by the school cither inside or outside shall be
expected to take evening / weekend classes for residential children on a rotational basis.

19. Submission of the resignation after giving concurrence to continue in the employment continuity
circular will not be accepted. However management’s decision will be final.

20. As per the staff kid policy. only two children of a staff will be given concession for the fees.

21 If a staff leaves on her own or gets terminated as part of disciplinary measure/ poor conduct /
unsatisfactory performance in the mid of an academic year, concession given to the staff’s
child/children shall cease to exist with immediate effect and if the relieved/terminated staff wants the
child/children to continue in TIPS, relieved/terminated staff shall not be eligible for any concession in
fees and relieved/terminated staff shall be liable to pay entire fee including registration, security
deposit, term fees and other fees as applicable in full and as per the policy of TIPS.

22 Staff who leaves in the middle of an academic year even due to medical reason will have to pay for
the damages of the school for finding a replacement. However management’s decision will be final.

23 Taxes and deductions such as Income tax, Employees Provident Fund, ESI, Staff Uniform (If

applicable) or any other statutory payments would be to your account, through deduction from salary
due.

24. You will keep us informed of any change in your residential address, civil or marital status and other
such matters.
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1o fuinl! oy mrent forimalities:
mentioned in M Gur resume.

25 Jurihei.vouate required

Cenifizd copics of academic gualificaiions
b. Submission of relievin2 Jetter in original from your prey ious employer. if any:
> of birth.

A satisfactory proof of datz
ograph and 2 stamp S1z¢ photograph for ID.

Proof of your blood group.

Address proof.
s are set out in the company handbook. which will be made avazilable 10 you
follow the rules and regulations of the company 25 issued from time

C.

d. 2 passport size phot
¢

f.

26. Other terms and condition

soon. You shall bind vourself 1o
to time and presently in force.
of the position.

to signify your acceptance
ve arc confident that you

Please sign and return the enclosed copy of this letter
make a positive start and v

Your knowledge and experience will ensure that we
will make a valuable contribution looking forward.

Yours sincerely,

For The Indian Public School

Authorised Signatory

ove terms of my employment with TIPS and would abide by the

I have read and understood the ab
ken by the management from time to time.

instructions guidelines and decisions that are ta

Signature: M’L‘n v

Rg . 61 - 2094

Name:

Date:



ANNEXURE - A

Cost to Company Break Up
I

Name Dhara

Designation Office Administrator

Nomenclature Monthly(INR) Yearly(INR)

Basic + DA 14115.00 169380.00

HRA 6050.00 72600.00

Gross Salary 20165.00 241980.00

Employer PFF Component 1835.00 22020.00

Gross Cost to Company 22000.00 264000.00

Benefits

‘Transport (if applicable) 600.00 7200.00

Accommodation (if

applicable) 4000.00 48000.00

|ife Insurance Premium 100.00 1200.00

1:S1 655.00 7860.00
27355.00 328260.00

Total Cost to Company

Note:

~ Trom the Gross salary Employce PF component as applicable shall be deducted.

» Benefits arc part of the total cost to the company and do not get deducted from employees’ monthly
salary.

» If the employce does not ax ail the transportation benefit it shall not be reimbursed back to the
cmpl())cc.(ifapplicablc)

> Accommodation shall beona shared basis.(if applicable)

» The above mentioned structure is for reference only. [ESI/Mcdical Insurance and PF contribution
deductions are subject to change with or without prior notice, as imandated by the Government.

» Deduction for food shall be done from the gross salary if the employee avails food from the
campus.(if applicable)

» Self is covered in the life insurance and the coverage value is up to INR 1 Lakh/-.

» From the Gross Salary Employce ESI component (0.75%) shall be deducted.

» 3.25% of the Gross Salary will be paid by the Management as Employer Contribution towards ESI.

Understood and Accepted

Date: SV ]. © 7 &D‘J,
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26 June 2024

€08985854
Kavya Krishnamoorthy
13/A Solaiyappan compound,Alwarpuram,Valgal Vadakarai

Dear Kavya Krishnamoorthy,

We are pleased to extend an Offer to join Accenture Solutions Private Limited in our Advanced Technology Centers, India, as per the
terms and conditions of the offer letter and its accompanying annexures:

Management Level - 12
Job Title - Packaged App Development Associate
Job Family Group - Software Engineering

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Location).

Accenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will be
interim / temporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office
locations pursuant to our business needs and client requirements. Working remotely is subject to business requirement and your
agreeing to terms of the Remote working conditions listed in the attached Declaration. This offer is contingent to the above-mentioned

agreement.

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS

Please refer to:

- Annexure 1 for the compensation and benefits details.
+ Annexure 2 for documentation to be submitted by you.
- Annexure 3 for Remote working condition - Declaration to be submitted by you.

* Annexure 4 for declaration to be submitted by you.
* Annexure 5 for the Terms of Employment, Compensation Plan and Car Lease Scheme

Your employment with the Company will be governed by the attached Terms of Employment. You are required to carefully read and
understand these Terms of Employment as a part of accepting this Offer.

Please note that after joining the Company you may be required to undergo further trainings, assessments and verifications and your
employment with the Company shall be subject to successful completion of such trainings, verifications and assessments.

As further detailed in the Terms of Employment, this Offer and your employment with Accenture is subject to successful completion of
the qualifying examination from your college which shall be completed, without any delay or extension, as well as satisfactory

1 Candidate's Signature:—we______

oo KU 17, 1028 1208 G158
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ANNEXURE 1: COMPENSATION & BENEFITS

TOTAL CASH COMPENSATION ELEMENTS

Total Cash Compensation:

Annual(INR)
(A) Annual Fixed Compensation* INR 300,000/-
(B) Variable Bonus earning potential INR 25,500/-
(at maximum 8.5%)
Annual Total earning potential (A+B) INR 325,500/-

(C)#Additional Notional Benefits

Gratuity for each year of service (indicative and | INR 5,000/-
assumed value calculated at an approximation
of 4.81% of annual basic)

Notional Insurance Premium paid by Company | INR 13,600/-

Annual Total Earning Potential + Additional INR 344,100/-
Notional Benefits (A+B+C)

(D)#4tAdditional Discretionary Reimbursements

Annual Internet reimbursement INR 12,000/- (capped at INR 1,000/- per month)

(E) Optional opportunity to participate in the
Employee Share Purchase Plan

Employee Share Purchase plan - to purchase | INR 4,500/- [discount opportunity with an optional
Accenture plc Class A ordinary shares at 15% | investment of 10% of gross pay and no change in share
discount on the fair market value price]

*Total Cash Compensation Elements

Annual Fixed Compensation**

*Annual Fixed Compensation includes allowances and statutory benefits and will be structured in accordance with the Company's
compensation guidelines. It includes employer's contribution to Provident Fund, as applicable. Please refer to ‘Compensation Plan
Guidelines' document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation.

Your Annual Fixed Compensation will be structured in line with the Company policy. There are various components within in Fixed
Compensation (key components - Basic pay, House Rental Allowance, Provident Fund). Please refer to ‘Compensation Plan Guidelines'
document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation.

**Annual Fixed Compensation includes employer's contribution to Provident Fund, as applicable

Note: For Intemational Worker Only*

5 Candidate’s Signature:_ss_______

e 27 18 Lo T2
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09 April 2024

C06380425
Aanandabhairavee Sundararajan
6, 1st cross street, Bharathidasan street, Balasubramanian Nagar, Thiruparankundram

IDear Aanandabhairavee Sundararajan,

We are pleased to extend an Offer to join Accenture Solutions Private Limited in our Advanced Technology Centers, India, as per the
terms and conditions of the offer letter and its accompanying annexures:

Management Level - 12
Job Title - Packaged App Development Associate
Job Family Group - Software Engineering

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Location).

Accenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will be
interim / temporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office
locations pursuant to our business needs and client requirements. Working remotely is subject to business requirement and your
agreeing to terms of the Remote working conditions listed in the attached Declaration. This offer is contingent to the above-mentioned
agreement.

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS

Please refer to:

+ Annexure 1 for the compensation andineneﬁts details.

+ Annexure 2 for documentation to be submitted by you.

+ Annexure 3 for Remote working condition - Declaration to be submitted by you.

+ Annexure 4 for declaration to be submitted by you.

* Annexure 5 for the Terms of Employment, Compensation Plan and Car Lease Scheme

Your employment with the Company will be governed by the attached Terms of Employment. You are required to carefully read and
understand these Terms of Employment as a part of accepting this Offer.

Please note that after joining the Company you may be required to undergo further trainings, assessments and verifications and your
employment with the Company shall be subject to successful completion of such trainings, verifications and assessments.

As further detailed in the Terms of Employment, this Offer and your employment with Accenture is subject to successful completion of
the qualifying examination from your college which shall be completed, without any delay or extension, as well as satisfactory

1 Candidate’s Signature: -

i
s (.«[\ Naves.
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NEXURE 1 COMPENSATION & BENEFITS

TOTAL CASH COMPENSATION ELEMENTS

Total Cash Compensation:

Annual(INR)
(A) Annual Fixed Compensation* INR 300,000/-
(B) Variable Bonus earnin i
g potential i
(at maximum 8.5%) g
Annual Total earning potential (A+B) INR 325,500/-

(C)#Additional Notional Benefits

Gratuity for each year of service (indicative and | INR 5,000/-
assumed value calculated at an approximation
of 4.81% of annual basic)

Notional Insurance Premium paid by Company [ INR 13,700/-

Annual Total Earning Potential + Additional INR 344,200/-
Notional Benefits (A+B+C)

(D)=£Additional Discretionary Reimbursements

Annual Internet reimbursement INR 12,000/- (capped at INR 1,000/- per month}

(E) Opticnal cpportunity to participate in the
Empioyee Share Purchase Plan

Employee Share Purchase plan - to purchase | INR 4,500/- [discount opportunity with an optional
Accenture plc Class A ordinary shares at 15% | investment of 10% of gross pay and no change in share
discount on the fair market value price]

*Total Cash Compensation Elements

£nnual Fixed Compensation**

*Annual Fixed Compensation includes allowances and statutory benefits and will be structured in accordance with the Company's
compensation guidelines. It includes employer's contribution to Provident Fund, as applicable. Please refer to ‘Compensation Plan
Guidelines” document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation.

Your Annual Fixed Compensation will be structured in line with the Company policy. There are various components within in Fixed
Compensation (key components - Basic pay, House Rental Allowance, Provident Fund). Please refer to ‘Compensation Plan Guidelines’
document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation.

**Annual Fixed Compensation includes employer's contribution to Provident Fund, as applicable

Note: For International Worker Only*

5 Candidate's Signature: S 7\7o [ufinemee.



09 Aprif 2024

C06380445
P Gnanasuja Parthiba Raja
130/F4, Vallalar Ashram Street, Sourastra teachers colony, Anuppanadi, Theppakufam

Dear P Gnanasuja Parthibe Raja,

i 2C Y ic he
/= are pleased to extend an Offer to join Accenture Sclutions Private Limited in cur Advanced Tachnology Centers, India, as per th

terms and conditions of the offer letter and its accompanying annexures’
Management Level - 12 - ' )

Job Title - Packaged App Development Associate

Job Family Group - Software Engineering

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Location).

Accenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will he
intarim / zemporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office
locations pursuant 1o our business needs and client requirements. Working remotely is subject to business requirement and your

agreeing 1o tenms of the Remote working conditions listed in the attached Declaration. This offer is contingent to the above-mentoned ‘

agreement.
|

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS

Please refer to:

- Annexure 1 for the compensation and benefits details.

- Annexure 2 for documentation to be submitted by you.

* Annexure 3 for Remote working condition - Declaration to he submitted by you.

* Annexure 4 for declaration to be submitted by you.

* Annexure 5 for the Terms of Emiployment, Coripensation Plan and Car Lease Scheme

Your employment with the Company will be governed by the attachad Terms of Employment. You are required to carefuily read and
understand these Terms of Employment as a part of accepting this Gifer . ‘

Please note that after joining the Company you may he required 1o undergo further trainings, assessments and verifications ard your
employment with the Company shall be subject 1o successful campletion of such trainings, verifications and assessmerits
5 H RSSIVIents,

As furthe’ar detailed ir the Terms of Employment, this Offer and your employment with Accenture is subject to successiul compistion of
the qualifying examination from your college which shall be completed, wrthout any delay or extension, as well as sa‘tié‘ach
i v < . we ractary

1 Candidate’s Signature._pgranamin
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ANNEXURE 1: COMPENSATION & BENEFITS

TOTAL CASH COMPENSATION ELEMENTS

Total Cash Compensation:

Annual(INR)
(A) Annual Fixed Compensation* INR 300,000/
{B) Variable Bonus earning potential INR 25,500/-
{at maximum 8.5%)
Annual Total earning potential (A+B) INR 325,500/-

(Cy#Additional Notional Benefits

Gratuity for each year of service {inclicative and | INR 5,000/-
assumed value calculated at an approximation
of 4.81% of annual basic)

Notional Insurance Premium paid by Company | INR 13,700/-

Annual Total Eaming Potential + Additional INR 344,200/-
Noticnal Benefils (A+B+C)

{D)F#Additicnal Disaretionary Reimbursements

Annual Internet reimbursement INR 12,000/~ (capped a1 INR 1,000/- per month)

{Ej Opticnal opportunity tc participate in the
Employee Share Purchase Plan

Employee Share Purchase plan — 1o purchase | INR 4,500/- [discount spportunity with an optional
Accenture plc Class A ordinary shares at 15% | investment of 10% of gross pay and no change in share

discount on the farr market value price]

*Total Cash Compensation Elements

Annuai Fixed Compensation™

*Annual Fixed Compensation includes allewances and statutory benefits and will be structured in accordarce with the Company's
campensation guidelines. It incluces employers contribution to Provident Fund, as applicable. Please refer to ‘Compensaticn Plan
Guidelines’ docurnen: and Alisec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation

Your Annual Fixed Compensation will be structured in line with the Company policy. There are various compenents within in Fixed
Compensation (key components - Basic pay, House Rental Allowance, Provident Fund). Please refer to 'Compensation Plan Guidelines
document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation

*“Annual Fixed Compensation includes employer s contribution to Pravident Fund, as applicable

Note: For International Worker Only*

5 Candidate’s Signature:—gguauaia_
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10 April 2024

C06380432
Swathika Kandavelan
3/435F, Kamarajar 1st street, Dinamani nagar

Dear Swathika Kandavelan,

We are pleased to extend an Offer to join Accenture Solutions Private Limited in our Advanced Technology Centers, India, as per the
terms and conditions of the offer letter and its accompanying annexures:

Management Level - 12

Job Title - Packaged App Development Associate
Job Family Group - Software Engineering

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Location).
Accenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will be
interim / temporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office
locations pursuant to our business needs and client requirements. Working remotely is subject to business requirement and your

agreeing to terms of the Remote working conditions listed in the attached Declaration. This offer is contingent to the above-mentioned
agreement.

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS

Please refer to:

* Annexure 1 for the compensation and benefits details.

* Annexure 2 for documentation to be submitted by you.

* Annexure 3 for Remote Working condition - Declaration to be submitted by you.

+ Annexure 4 for declaration to be submitted by you.

* Annexure S for the Terms of Employment, Compensation Plan and Car Lease Scheme

Your employment with the Company will be governed by the attached Terms of Employment. You are required to carefully read and
understand these Terms of Employment as a part of accepting this Offer.

Please note that after joining the Company you may be required to undergo further trainings, assessments and verifications and your
employment with the Company shall be subject to successful completion of such trainings, verifications and assessments.

As further detailed in the Terms of Employment, this Offer and your employment with Accenture is subject to successful completion of
the qualifying examination from your college which shall be completed, without any delay or extension, as well as satisfactory

1 Candidate's Signature:{{Sig_es_:signer1:signature}}


JOHN
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NNEXURE 1: COMPENSATION & BENEFITS

TOTAL CASH COMPENSATION ELEMENTS

Total Cash Compensation:

Annual(INR)
(A) Annual Fixed Compensation* INR 300,000/-
(B) Variable Bonus earning potential INR 25,500/~
(at maximum 8.5%)
Annual Total earning potential (A+B) INR 325,500/-

(C)#Additional Notional Benefits

Gratuity for each year of service (indicative and | INR 5,000/-
assumed value calculated at an approximation
of 4.81% of annual basic)

Notional Insurance Premium paid by Company | INR 13,700/-

Annual Total Earning Potential + Additional INR 344,200/-
Notional Benefits (A+B+C)

(D)##Additional Discretionary Reimbursements

Annual Internet reimbursement INR 12,000/- (capped at INR 1,000/- per month)

(E) Optional opportunity to participate in the
Employee Share Purchase Plan

Employee Share Purchase plan - to purchase | INR 4,500/~ [discount opportunity with an optional
Accenture plc Class A ordinary shares at 15% | investment of 10% of gross pay and no change in share
discount on the fair market value price]

*Total Cash Compensation Elements

Annual Fixed Compensation**

*Annual Fixed Compensation includes allowances and statutory benefits and will be structured in accordance with the Company's
compensation guidelines, It includes employer's contribution to Provident Fund, as applicable. Please refer to ‘Compensation Plan
Guidelines’ document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation.

Your Annual Fixed Compensation will be structured in line with the Company policy. There are various components within in Fixed
Compensation (key components - Basic pay, House Rental Allowance, Provident Fund). Please refer to 'Compensation Plan Guidelines'
document and Allsec Payroll FAQs which elaborates the guldelines applicable to structure your Fixed Compensation.

**Annual Fixed Compensation includes employer's contribution to Provident Fund, as applicable

Note; For International Worker Only*

5 Candidate's Signature:{{Sig_es_:signer1:signature}}



09 April 2024

C€06380417
Jaya Dharsheni Thiyagarajan
31 Kothanar second street

Dear Jaya Dharsheni Thiyagarajan,

We are pleased to extend an Offer to join Accenture Solutions Private Limited in our Advanced Technology Centers, India, as per the

terms and conditions of the offer letter and its accompanying annexures:

Management Level - 12
Job Title - Packaged App Development Associate
Job Family Group - Software Engineering

ged to your project/role/client (referred as your Accenture Base Location).

& operational/ofﬂcialipurposes. Exceptions if any/granted, will be
interim / temporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office
eds and client requirements. Working remotely is subject to business requirement and your
d in the attached Declaration. This offer is contingent to the above-mentioned

You will be expected to work from the office location tag
Accenture Base Location will be considered for all administrative

locations pursuant to our business ne
agreeing to terms of the Remote working conditions liste

agreement.

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS
Please refer to:

. Annexure 1 for the compensation and benefits details.

- Anneyure 2 for documentation to be submitted by you.

. Annexure 3 for Remote working condition - Declaration to be submitte
- Annexure 4 for declaration to be submitted by you.

. Annexure 5 for the Terms of Employment, Compensation Plan and Car Lease Scheme

d by you.

Your employment with the Company will be governed by the attached Terms of Employment. You are required to catefully tead and

understand these Terms of Employment as a part of accepting this Offer.

Please note that after jolning the Company you may be required 1o undergo further trainings, assessments and vetifications and your
employment with the Company shall be subject to successful completion of such trainings, verlfications and assessments

As further detailed in the Terms of Employment, this Offer and your omployment with Accenture is aubject to successiul completion of
the quallfying examinstion from your college which shall be completad, without any delay of extension, as well as satisfactory

1 Candidate's Signature: S
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ANNEXURE 1: COMPENSATION & BENEFITS

TOTAL CASH COMPENSATION ELEMENTS

Total Cash Compensation-

Annual(INR)
(A) Annual Fixed Compensation® INR 300,000/-
(B) Variable Bonus earning potential INR 25,500/-
(at maximum 8.5%)
Annual Total earning potential (A+B) INR 325,500/-

(C)#Additional Notional Benefits

Gratuity for each year of service (indicative and | INR 5,000/
assumed value calculated at an approximation
of 4.81% of annual basic)

Notional Insurance Premium paid by Company | INR13,700/-

Annual Total Earning Potential + Additional INR 344,200/-
Notional Benefits (A+B+C)

(D)##Additional Discretionary Reimbursements

Annual Internet reimbursement INR 12,000/ (capped at INR 1,000/- per month)

(E) Optional opportunity to participate in the
Employee Share Purchase Plan

Employee Share Purchase plan — to purchase INR 4,500/- [discount opportunity with an optional
Accenture plc Class A ordinary shares at 15% | investment of 10% of gross pay and no change in share
discount on the fair market value price}

*Total Cash Compensation Elements

Annual Fixed Compensation**
*Annual Fixed Compensation includes allowances and statutory benefits and will be structured in accordance with the Company's

compensation guidelines. It includes employer's contribution to Provident Fund, as applicable. Please refer to ‘Compensation Plan
Guidelines’ document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation.

Your Annual Fixed Compensation will be structured in line with the Company policy. There are various components within in Fixed
Compensation (key components - Basic pay, House Rental Allowance, Provident Fund). Please refer to ‘Compensation Plan Guidelines’
document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation.

**Annual Fixed Compensation Includes employer's contribution to Provident Fund, as applicable

Note; For Imernational Worker Oply*

6 Candidate's Signature: 26—
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10 April 2024

C06399242

Abhiseka Sundara Rajan
1-1-20/1 Near government boys higher secondary school, Thathampatti, T.vadipatti.

Dear Abhiseka Sundara Rajan,

We are pleased to extend an Offer to join Accenture Solutions Private Limited in our Advanced Technology Centers, India, as per the

terms and conditions of the offer letter and its accompanying annexures:

Management Level - 12
Job Title - Packaged App Development Associate
Job Family Group - Software Engineering

You will be expected to work from the office location tagged to vour project/role/client (referred as vour Accenture Base Location).

Accenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will be

interim / temporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office
ject 1o husiness requirement and vour

oL

locations pursuant to our husiness neads and client requirements. Warking remately is suh
agreeing to terms of the Remote working conditions listed in the attached Declaration. This offer is contingent 1o the above-mentioned

agreement.

Please refer to:

- Annerire 1 for the compensation and benefits details.

* Annexure 2 for documentation to be submitted by you.
* Annexure 3 for Remote working condition - Declaration to be submitted by you.

* Annexure 4 for declaration to be submitted by you.
* Annexure 5 for the Terms of Employment, Compensation Plan and Car Lease Scheme
Your employment with the Company will be governed by the attached Terms of Employment. You are required to carefully read and

understand these Terms of Employment as a part of accepting this Offer.

Please note that after joining the Company you may be required to undergo further trainings, assessments and verifications and your
employment with the Company shall be subject to successful completion of such trainings, verifications and assessments.

As further detailed in the Terms of Employment, this Offer and your employment with Accenture is subject 1o successful ConTpR donof
as well as satisfactory

the qualifying examination from your college which shall be completed, without any delay or extension,

AN L

1 Candidate’s Signature.ssa_______
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ANNEXURE 1: COMPENSATION & BENEFITS

TOTAL CASH COMPENSATION ELEMENTS

Total Cash Compensation:

Annual(INR)
(A) Annual Fixed Compensation” INR 200,000/-
(B) Variatle Bonus earning potential INR 25,500/-
(at maximum 8.5%)
Annual Total earning potential (A+B) INR 325,500/-

(C)#Additional Notional Benefits

Gratuity for each year of service (indicative and INR 5,000/-
assumed value calculated at an approximation
of 4.81% of annual basic)

Notional Insurance Premium paid by Company | INR 13,700/-

Annual Total Earning Potential + Additional INR 344,200/-
Notional Benefits (A+B+C)

(D)##Additional Discretionary Reimbursements

Annual Internet reimbursement INR 12,000/- (capped at INR 1,000/- per month)

(E) Optional opportunity to participate in the
Employee Share Purchase Plan

Employee Share Purchase plan - 1o purchase | INR 4,500/ [discount opportunity with an optional
Accenture plc Class A ordinary shares at 15% investment of 10% of grass pay and no change in share

discount on the fair market vaiue price]

*Total Cash Compansation Elements

Annual Fixed Compensation**
*Annual Fixed Compencatien includes allowances and statutery benefite and will be ctructured in accordance with the Company's

il

compensation guidelines. It includes employer's contribution to Provident Fund, as applicable. Please refer to "Coimpensation Plan
Guidelines’ document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation.

Your Annual Fixed Compensation will be structured in line with the Company policy. There are various components within in Fixed
Compensation (key components - Basic pay, House Rental Allowance, Provident Fund). Please refer ta ‘Compensation Plan Guidelines'
document and Allsec Payroll FAQs which elaborates the guidelines applicable 1o structure your Fixed Compensation,

s+ Arninual Fixed Compensalion inciudes empioyer's contribution to Provident Fund, as applicable

Note: For International Worker Only*

5 Candidate's Signature: seea



10 April 2024

C06399230
Preetha Harinl Surya Narayana Moorthy

27/128 Idayapetal street

Dear Preetha Harini Surya Narayana Moorthy,

Se

We are pleased to extend an Ofter to join Acceature Sc
terms and conditions of the offer letter and its accumpanying annexures:

lutions Private Limited in our Advanced Technology Centcrs, India, as per the

Management Level - 12
Job Title - Packaged App Development Associate
Job Family Group - Software Engineering

You will be expected to work from the cffice iocation tagged to your project/role/client (referred as your Accenture Base Location).

Accenture Base Location will be considered for 2!l administrative & operational/official purposes. Exceptions if any/granted, wi'l be
interim / temporary, and wiil be subject to review with HR/business/clierit. The Company reserves the right ic ask you to come to office
locations pursuant to our business needs and client requirements. Working remotely is subject to business requirement and your
agreeing to terms of the Remote working conditions listed in the attached Declaration. This offer is contingent to the above-menticned

agreement.

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS

Please refer to:

+ Annexure 1 for the compensation and benefits details.
* Annexure 2 for documentation to be submitted by you.
* Annexure 3 for Remote working condition - Declaration to be submitted by you.

* Annexure 4 for declaration to be submitted by you.
* Annexure 5 for the Terms of Employment, Compensation Plan and Car Lease Scheme

Your employment with the Company will be governed by the attached Terms of Employment. You are requitea to carefuliy read and

understand these Terms of Ernployment as a nart of accepting this Offer.

Please note that after joining the Comnpany you miay be required to undergo further trainings, assessmients and verifications ara your
employment with the Company shall be subject 1o successtul compietion of such trainings, verifications and assessments.

As further detalled in the Terms of Employment, this Gffer aind your employment with Accenture is subject to successful completion of
the qualifying examination from your college which shall be compleled, without any delay or exiencion, as well as satisfactory

1 Candidate's Signature: Staled
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ANNEXURE 1: COMPENSATION & BENEFITS

TOTAL CASH COMPENSATION ELEMENTS

Total Cash Compensation:

Annu3l(INR)
(A) Annual Fixed Compensation* {NR 200,000/-
(B) Variable Eonus earning potential INR 25,500/-
(at maximum 8.5%)
Annual Total earning potential (A+B) INR 325,500/-

(C)#Additional Notional Benefits

Gratuity for each year of service (indicative and | INR 5,000/-
assumed value calculated at an approximation
of 4.81% of annual basic)

Notional Insurance Premium paid by Company INR 13,700/-

Annual Total Earning Potential + Additional INR 344,200/-

Notional Benefits (A+B+C)

(D)##Additional Discretionary Reimbursements

Annual Intemet reimbursement INR 12,000/- (czpped at INR 1,000/- per month)

(E) Optional opportunity t0 participate in the
Employee Share Purchase Plan

INR 4,500/- [discount opportunity with an optionzl

Employee Share Purchase plan — to purchase
investment of 10% of gross pay and ro change in share

Accenture plc Class A ordinary shares at 15%

discount on the fair market value price]
*Total Cash Compensation Elements
Annual Fixed Compensation**
wances and statutory benefits and wiill be structured in zccordance with the Company'’s

sAnnual Fixed Compensation includes allo
compensation guidelines. It includes employer’s
Guidelines’ document and Allsec Payroll FAQs vhi

contribution to Provident Fund, as applicable. Plezse sefer to “Compensation Pian
ch elaborates the guidelines applicable to structurz your Fixed Compensation.

Your Annual Fixed Compensation will be structured in line with the Company policy. There are various components within in Fixed
House Rental Allowance, Provident Fund). Please refer to ‘Compensation Plan Guideiines’

Compensation (key components - Basic pay,
licable to structure your Fixed Compensation.

document and Allsec Payroll FAQs which elaborates the guidelines app

»pnnual Fixed Compensation includes employer’s contribution to Provident Fund, as applicable

Note: For International Worker Only*

5 Candidate's Signature: 342

e
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09 April 2024

C06399260

Varshinl Shanmugam
18/7C Vivek lllam,1st maln St, thiruvalluvar nagar ,palanganatham,Madural.

Dear Varshini Shanmugam,

We are pleased to extend an Offer to join Accenture Solutions Private Limited in our Advanced Technology Centers, India, as per the
terms and conditions of the offer letter and its accompanying annexures:

Management Level - 12
Job Title - Packaged App Development Associate
Job Family Group - Software Englneerlng

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Location).
Accenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will be
interim / temporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office
locations pursuant to our business needs and client requirements. Working remotely is subject to business requirement and your
agreeing to terms of the Remote working conditions listed in the attached Declaration. This offer is contingent to the above-mentioned

agreement.

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS

Please refer to:

* Annexure 1 for the compensation and benefits details.
* Annexure 2 for documentation to be submitted by you.
* Annexure 3 for Remote working condition - Declaration to be submitted by you,

* Annexure 4 for declaration to be submitted by you.
* Annexure 5 for the Terms of Employment, Compensation Plan and Car Lease Scheme

Your employrent vith the Company will be governed by the attached Terms of Employment. You are required to carefully read and

understand these Terms of Employment as a part of accepting this Offer,

Please note that after joining the Company you may be required 10 undergo further trainings, ansessments and verifications and your
employment with the Company shall be subject to successful completion of such tralningg, verifications and assessments.

8 subject 1o successful completion of

As further detailed In the Terms of Employment, this Offer and your employment with Acconture |
r extenslon, as well as satisfactory

the qualifying examination from your college which shall bo completed, without any dolay o

1 Candidate's Signature:mba
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ANNEXURE 1: COMPENSATION & BENEFITS

TOTAL CASH COMPENSATION ELEMENTS

Total Cash Compensation:

r Annual(INR)

(A) Annual Fixed Compensation* INR 300,000/-
(B) Variable Bonus eaming potential INR 25,500/~
(at maximum 8.5%)

Annual Total earning potential (A+B) INR 325,500/-

(C)#Additional Notional Benefits

Gratuity for each year of service (indicative and | INR 5,000/
assumed value calculated at an approximation
of 4.81% of annual basic)

Notional Insurance Premium paid by Company INR 13,700/-

Annual Total Earning Potential + Additional INR 344,200/-
Notional Benefits (A+B+C)

(D)##Additional Discretionary Reimbursements

Annual Internet reimbursement INR 12,000/- (capped at INR 1,000/- per month)

(E) Optional opportunity to participate in the
Employee Share Purchase Plan

Employee Share Purchase plan - to purchase | INR 4,500/- [discount opportunity with an optional
Accenture plc Class A ordinary shares at 15% | investment of 10% of gross pay and no change in share
discount on the fair market value price]

*Total Cash Compensation Elements

Annua] Fixed Compensation**

*Annual Fixed Compensation includes allowances and statutory benefits and will be structured in accordance with the Company's
compensation guidelines. It includes employer's contribution to Provident Fund, as applicable. Please refer to ‘Compensation Plan
Guidelines’ document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation

;Zur Annual Fixed Compensation will be structured in line with the Company policy. There are various components within in Fixed
g mpensation (key components - Basic pay, House Rental Allowance, Provident Fund). Please refer to '‘Compensation Plan Guidelines'
ocument and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation

-
Annual Fixed Compensation includes employer's contributlon to Provident Fund, as applicable

Note; For Imtemational Yorker Only*

Candidate's Signature;__mbes
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28 May 2024

C06380464
Amala Renitha B
134C/6, Krishna Street, Sammattipuram, Madurai-625016

Dear Amala Renitha B,

We are pleased to extend an Offer to join Accenture Solutions Private Limited in our Advanced Technology Centers, India, as per the
terms and conditions of the offer letter and its accompanying annexures:

Management Level - 12
Job Title - Packaged App Development Assoclate
Job Family Group - Software Engineering

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Locaticn).

Accenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, wilt ce
interim / termporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office
locations pursuant to our business needs and client requirements. Working remotely is subject to business requirement ang your
agreeing 10 terms of the Remote working conditions listed in the attached Declaration. This offer is contingent to the above-mentioned

agreement.

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS

Please refer to:

» Annexure 1 for the compensation and benefits details.
+ Annexure 2 for documentation to be submitted by you.
» Annexure 3 for Remote working condition - Declaration to be submitted by you.

« Annexure 4 for declaration to be submitted by you.

- Annexure 5 for the Terms of Employment, Compensation Plan and Car Lease Scheme
-~

Your employment with the Company will be governed by the attached Terms of Employment. You are required to carefully read and

understand these Terms of Employment as a part of accepting this Offer,

Please note that after joining the Company you may be required to undergo further tralnings, assessments and verifications and your
employment with the Company shall be subject to successful completion of such trainings, verifications and assessments.

As further detailed in the Terms of Employment, this Offer and your employment with Accenture is subject to successful completion of
the qualifying esarination from your college which shall be completed, without any delay or extension, as well as satisfactory

1 sandidate's Signatiie! B, Amala Rerfthas-
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11 July 2024

C09200973
Dheekshanaa Partheban
D-6 Annaibharath, saran villa, MM Nagar 8th street, thiruppalai

Dear Dheekshanaa Partheban,

We are pleased to extend an Offer to join Accenture Solutions Private Limited in our Advanced Technology Centers, India, as per the
terms and conditions of the offer letter and its accompanying annexures:

Management Level - 12
Job Title - Packaged App Development Associate
Job Family Group - Software Engineering

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Location)
Accenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will be
interim / temporary, and will be subject to review with HR/business/client The Company reserves the right to ask you to come to office
locations pursuant to our business needs and client requirements. Working remotely is subject to business requirement and your
agreeing to teinis of the Remiote working conditions listed in the attached Declaration. This offer is contingent to the ahove-mentioned
agreement.

RE AN F EMP| |
Please refer to:
« Annexure 1 for the compensation and benefits details.
« Annexure 2 for documentation to be submitted by you.
- Annexure 3 for Remote working condition - Declaration to be submitted by you.

- Annexure 4 for declaration to be submitted by you.
- Annexure 5 for the Terms of Employment, Compensation Plan and Car Lease Scheme

Your employment with the Company will be governed by the attached Terms of Employment. You are required to carefully read and
understand these Terms of Employment as a part of accepting this Offer

Please note that after joining the Company you may be required to undergo further trainings, assessments and verifications and your
employment with the Company shall be subject to successful completion of such trainings, verifications and assessments

As further detailed in the Terms of Employment, this Offer and your employment with Accenture is subject to successful completion of
the qualifying examination from your college which shall be completed, without any delay or extension, as well as satisfactory

1 Candidate’s Signature. %
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ANNEXURE 1; COMPENSATION 8 pinerrrs

TOTAL CASH COMPENSATION ELEMENTS

Total Cash Compensation:

Annual(INR)
(A) Annual Fixed Compensation* INR 300,000/-
(B) Variable Comusg earning potential INR 25,500/-
(at maximum 8.5%)
Annual Total earning potential (A+B) INR 325,500/-

(C)#Additional Notional Benefits

Gratulty for each year of service (indicative and | INR 5,000/
assumed value calculated at an approximation
of 4.81% of annual basic)

Notional Insurance Premium paid by Cornpany | INR 13,600/-

Annual Total Earning Potential + Additional INR 344,100/-
Notional Benefits (A+B+C)

(D)##Additional Discretionary Reimbursements

Annual Internet reimbursement INR 12,000/- (capped at INR 1,000/- per month)

(E) Optional opportunity to participate in the
Employee Share Purchase Plan

Employee Share Purchase plan = to purchase INR 4,500/- [discount opportunity with an optional

Accenture plc Class A ordinary shares at 15% | investment of 10% of gross pay and no change In share
discount on the fair market value price)

‘Total Cash Compensation Elernents

Annual Fixed Compensation**
*Annual Fixed Compensation includes allowances and statutory benefits and will be structured in accordance with the Company's

compensation guidelines. It includes employer's contribution to Provident Fund, as applicable. Please refer to ‘Compensation Plan
Guidelines’ document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation

Your Annual Fixed Compensation will be structured in line with the Company policy. There are various components within in Fixed
Compensation (key components - Basic pay, House Rental Allowance, Provident Fund). Please refer to ‘Compensation Plan Guidelines

document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation

**Annual Fixed Compensation includes employer's contribution to Provident Fund, as applicable

Note: For International Worker Only*

5 Candidate's Signature.
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Congratulations

05 August 2024

C06380405
Janani Sri Arjusunairaj
SNS Stores, Main road, Ammayanayakknur.

Dear Janani Sri Arjusunairaj,

We are pleased to extend an Offer to join Accenture Solutions Private Limited in our Advanced Technology Centers, India, as per the
terms and conditions of the offer letter and its accompanying annexures:

Management Level - 12
Job Title - Packaged App Development Associate
Job Family Group - Software Engineering

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Location).
Accenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will be
interim / temporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office
locations pursuant to our business needs and client requirements. Working remotely is subject to business requirement and your
agreeing to terms of the Remote working conditions listed in the attached Declaration. This offer is contingent to the above-mentioned
agreement.

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS

Please refer to:

« Annexure 1 for the compensation and benefits details.

+ Annexure 2 for documentation to be submitted by you.

+ Annexure 3 for Remote working condition - Declaration to be submitted by you.

+ Annexure 4 for declaration to be submitted by you.

+ Annexure 5 for the Terms of Employment, Compensation Plan and Car Lease Scheme

Your employment with the Company will be governed by the attached Terms of Employment. You are required to carefully read and
understand these Terms of Employment as a part of accepting this Offer.

Please note that after joining the Company you may be required to undergo further trainings, assessments and verifications and your
employment with the Company shall be subject to successful completion of such trainings, verifications and assessments.

As further detailed in the Terms of Employment, this Offer and your employment with Accenture is subject to successful completion of
the qualifying examination from your college which shall be completed, without any delay or extension, as well as satisfactory
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completion of verification and/or background or reference checks, which may occur at any time prior to or after the effective start date
of your employment.

Accenture is providing this offer of employment basis preliminary information provided by you at the registration stage and a
declaration concerning your agreement with the eligibility criteria. You understand and acknowledge that your employment with
Accenture shall be subject to further verification of details and materials/ documents provided to Accenture as well as any further
verification deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure of
verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual
onboarding date. You are expected to confirm to the same by responding to our email and share your acceptance to join us on the
stipulated date.

To indicate your acceptance of this offer and employment with Accenture, please submit a copy of this letter and all relevant Annexures
with your signature on each page. In addition, please provide all the documentation identified in Annexure 2.

Post accepting this Offer, you are required to submit certain prerequisites / documents (Refer Annexure). The Offer will be contingent
upon successful verification of your documents against the Employment Application Form submitted by you. Accenture may, at its sole
discretion, elect to suspend or revoke your offer immediately in case of failure to submit the documents or any
mismatch/misrepresentation in information shared by you.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,
Accenture proposes an online learning module - Fundamental Skill Primers.

+ The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort.
« After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned
to you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such
assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful
clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score
minimum 60% marks to clear the stream learning assessments.

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as
mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with
the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or
above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000/-.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to any
aspect of your employment, the Company shall provide such information to the government body/authority without any notification to
you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory
requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required
to undergo drug/alcohol/substance test/and/or any other verifications based on the project you are deployed. This offer and your
employment with the Company are contingent upon you completing particular tests/and/or any other verifications as per the
requirements of the Company and in the instance of failing these tests namely the drug/alcohol/substance test/and/or any other
verifications, the Company may, in its sole discretion, elect to terminate or suspend your employment immediately.
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If we do not receive your acceptance or if, after receiving your acceptance of this Offer, if you do not join the Company on the mutually
agreed date of joining, the terms of this letter and this Offer of employment will be deemed to have been rejected by you, unless
otherwise communicated to you by the Company in writing. This offer also will be revoked based on the contingencies mentioned in the
earlier para of this offer letter.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. Before onboarding, we
encourage you to take both doses of the COVID-19 vaccine.

Important to note:
Your joining and employment with the Company will be subject to submission of all the above along with the mandatory documents
listed in Annexure 2.

You are required to provide copies of all mandatory documents required by the Company before joining and during the course of your
employment, as per the timelines specified/ communicated by the Company from time to time. You may be required to submit
additional documents which include but are not limited to your education and past employment/s. The offer of employment and your
employment with the Company is dependent on timely submission of such required documents. Non furnishing of mandatory
document/s within the specified time shall result in revocation of this Offer/termination of employment.

This offer is contingent on us working together to determine an appropriate start date for your employment. The terms of this letter and
this offer are valid for seven (7) days from the date of this letter. If we do not receive the above requested documents from you before
the expiration of this period or after receiving your acceptance of this offer if you do not join the Company on a mutually agreed date of
joining, or if, we are unable to set an alternative date, the terms of this letter and this offer will be deemed to have been rejected by you,
unless otherwise communicated to you by the company in writing. The Company at its sole discretion (including but not limited to
unforeseen circumstances like a pandemic or natural calamities) may extend or defer the start date of your joining, for which
deferment you will be duly informed. Your joining date and employment with the Company will then start from such deferred/extended
date. The start of employment with the Company will be the date on which you have joined the company i.e. onboarding date.

You agree and affirm that the information (personal or otherwise) shared by you at the time of registration and in the application form
is accurate, factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information & documentation provided by you at the registration stage. You understand and
acknowledge that this offer & your employment with Accenture shall be subject to further verification of details and materials/
documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. Accenture may, at
its sole discretion, elect to suspend or revoke your offer immediately in case of failure to submit the documents or any mismatch in
information shared by you. You may also be during your course of employment required by the company to provide documentation and
information from time to time, you shall provide the same within the timelines prescribed by the company. Non furnishing of mandatory
document/s within the specified time shall result in termination of employment.

If we do not receive your acceptance or if, after receiving your acceptance of this Offer, if you do not join the Company on the mutually
agreed date of joining, the terms of this letter and this Offer of employment will be deemed to have been rejected by you, unless
otherwise communicated to you by the Company in writing. This offer also will be revoked based on the contingencies mentioned in the
earlier para of this offer letter.

Janani, we look forward to hearing from you regarding your decision to join our team. In the meantime, please do not hesitate to
contact Mr Mohamed S Althaf at campus.queries@accenture.com should you have anything you would like to discuss further.

Yours sincerely,

O Ladokai

Lakshmi C
Managing Director and Lead, Human Resources, Accenture in India
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ACKNOWLEDGED AND AGREED:

Candidate's Signature
Janani Sri Arjusunairaj

Samani 11 WRuR 5, 2024 16:25 GHT5.5

Date: Augb5,2024

Candidate's Signature:—
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ANNEXURE 1. COMPENSATION & BENEFITS

TOTAL CASH COMPENSATION ELEMENTS

Total Cash Compensation:

Annual(INR)
(A) Annual Fixed Compensation* INR 300,000/-
(B) Variable Bonus earning potential INR 25,500/-
(at maximum 8.5%)
Annual Total earning potential (A+B) INR 325,500/-

(C)#Additional Notional Benefits

Gratuity for each year of service (indicative and | INR 5,000/-
assumed value calculated at an approximation
of 4.81% of annual basic)

Notional Insurance Premium paid by Company | INR 13,600/-

Annual Total Earning Potential + Additional INR 344,100/-
Notional Benefits (A+B+C)

(D)##Additional Discretionary Reimbursements

Annual Internet reimbursement INR 12,000/- (capped at INR 1,000/- per month)

(E) Optional opportunity to participate in the
Employee Share Purchase Plan

Employee Share Purchase plan - to purchase | INR 4,500/- [discount opportunity with an optional
Accenture plc Class A ordinary shares at 15% | investment of 10% of gross pay and no change in share
discount on the fair market value price]

*Total Cash Compensation Elements

Annual Fixed Compensation**

*Annual Fixed Compensation includes allowances and statutory benefits and will be structured in accordance with the Company's
compensation guidelines. It includes employer's contribution to Provident Fund, as applicable. Please refer to ‘Compensation Plan
Guidelines’ document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation.

Your Annual Fixed Compensation will be structured in line with the Company policy. There are various components within in Fixed
Compensation (key components - Basic pay, House Rental Allowance, Provident Fund). Please refer to 'Compensation Plan Guidelines'
document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation.

**Annual Fixed Compensation includes employer's contribution to Provident Fund, as applicable

Note: For International Worker Only*
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As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers.
Exemptions if any, shall be as per the existing law. Appropriate employee’s contribution to PF will be deducted and submitted to the
regulators by the Company as per applicable laws/regulation in existence (or amendments from time to time). Withdrawal (if any) from
Provident Fund is regulated by the government of India and is subject to government approvals and prevailing laws (amended from
time to time). Any person desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities.
*As defined by applicable law from time to time.

VARIABLE BONUS

You will be eligible to participate in the FY23-24 Individual Performance Bonus (IPB) Programme. Your indicative pay-out can range
from 0% to 8.5% of the prorated fixed pay in the Fiscal Year, subject to the overall terms and conditions of the IPB, including but not
limited to your individual performance achievements and the Company’s performance. The Company may, at any time and in its sole
and absolute discretion, amend, suspend, withdraw vary and/or modify any of the terms and conditions of the IPB programme
guidelines. The IPB will be paid out subject to you being on the rolls of the Company on the date of disbursement of these payouts and
will be prorated based on your tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

BENEFITS APPLICABLE FOR CURRENT COMPANY FINANCIAL YEAR

In addition to your annual total cash compensation, effective your date of joining, you will be eligible for the following benefits, which
will be governed by Company policy:

Insurance Policy Coverage for Coverage Amount Premium paid by

Medical Self, Spouse/partner (if you [ INR 5,00,000/- per annum Company
identify yourself as lesbian,
gay, bisexual and transgender)
& 4 Dependent children

Personal Accident Self Up to 3 times of annual fixed compensation Company
Life Self Equivalent to two times of your annual fixed [ Company
compensation with minimum cover of INR
7,50,000/-
Future Service Liability Self Up to INR 20,00,000/- Company
Employee Deposit Linked | Self INR 7,05,000/- (If you contribute towards | Company
Insurance (EDLI) Employee Provident Fund)

1. a. Medical Insurance for self, spouse/partner and 4 dependent children up to INR 5,00,000/- per annum. This plan allows for
coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.

b. You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law up to INR 20,00,000/- and siblings up
to INR 10,00,000/-. You also can avail optional Top-Up Policy for yourself and your dependents (spouse/partner and 4 dependents
children) up to INR 30,00,000/-. The entire premium for this will have to be borne by you. These plans allow for coverage of pre-existing
ailments. This is as per current arrangement with our Insurer and is subject to review from time to time

c. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage of
each claim, as under:

+ 10% of such claims for self, spouse /partner and 4 dependent children

+ 20% of such claims for parents, parent'’s in-law and siblings under the separate Insurance plan

Please note that all insurance benefits whether (Base or optional) will have a co-payment provision subject to the terms of the insurer

2. Personal Accident coverage for self, up to three times your annual fixed compensation.
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a. You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The
entire premium for this will have to be borne by you.

3. Life Insurance coverage equivalent to two times of your annual fixed compensation with minimum cover of INR 7,50,000/-
a. You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire
premium for this will have to be borne by you.

4. #(C) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, its amendment or
prevailing legislation at that point of time and subject to eligibility and Company procedure and process at the time of your exit from the
Company.

#(C) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay
depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by
Accenture for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and
will not be paid to you individually. Applicable only for current FY and can be withdrawn at any time at company’s discretion

##(D) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to
company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion.

5. You will also be eligible for the Employee Share Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on
NYSE.

*Employee Share Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase Class A
common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can develop
his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

6.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate family
members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. The

EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up service

RELOCATION ASSISSTANCE

In case you are relocating from your current location to join Accenture, you would be eligible for relocation assistance. You are entitled
to relocation assistance up to the maximum limit of INR 2,500/-, to be reimbursed on actuals along with appropriate supporting bills
towards the following:

« Travel expenses by air / train for employee, spouse, dependent parents and children from previous work location / place of residence
to the joining location, including any conveyance expenses.

+ Expenses towards movement of goods and household articles (including insurance) from previous work location / place of residence
to the joining location.

+ Expenses towards movement of one vehicle including Road Tax / Octroi

+ Brokerage charges for new residence at the joining location. Refundable deposits shall not be reimbursed.

You will be provided with transit accommodation for the first 14 days of your stay at your joining location. You will receive further
updates reg your relocation assistance, 30 days before your date of joining from the onboarding team.

All the expenses would have to be claimed as a one- time reimbursement. You would require approval from your People Advisor for the
reimbursement. All permissible expenses should be claimed through the Time and Expense Reporting application <Expense type -
Other Expense - Sub Type-Relocation Expenses (Domestic) - Relocation Type- New Joiner Relocation (NJR) > within 90 days of joining.

In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion of one year of
employment with the Company, the relocation amount will become payable by you and should be repaid on termination of your
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employment/separation from the Company. In the event, you fail to repay the relocation amount, and it is necessary to take legal action
against you to collect such amount, you agree to reimburse the Company for all costs incurred by the Company to collect such
amounts, including attorney's fees and court costs.

Any dues payable by you on termination/separation from the Company as aforesaid will be recovered/adjusted from your final
settlement to the extent possible and if adjustments/set off are not possible, you will need to pay back to the Company the required
amounts (part or full as the case may be) on or before your last working day or within a timeline as demanded by the Company. The
same applies to any partial or shortfalls that needs to be recovered from you.

STATUTORY BONUS

If you are currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as per prevailing
law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat Bonus amounts if
payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any, post adjustment of Stat
Bonus will be paid as per Company evaluation process applicable to your management level as per company payroll cycle.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Relocation Assistance programme guidelines.

GST CLAUSE

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as
under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay
month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such
recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the Company.
Any shortfalls will be adjusted against any further amounts due and payable to you.

GENERAL TAX

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your
personal tax liabilities, as per applicable law, both in India and abroad.
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ANNEXURE 2 : REQUIRED DOCUMENTATION

+ Two copies of your recent passport size photographs (mandatory to be submitted on day 1)

+ PAN card copy (mandatory to be submitted on day 1)

+ Document/s containing start date and end date of the last two employers

+ Copy of Degree/PG/Diploma (wherever applicable) certificates

« Copy of all semester mark sheets (last semester mandatory)

+ Relieving Letters from previous employer

+ UAN Number and PF Statement for your last two employments before Accenture

+ Form 16 and Form 26AS from any period of your tenure with the last two employments before Accenture

+ Experience Certificate from 2 previous employers (if relieving letters not submitted)

- Passport copy, if available (if not please apply immediately)

« Certification Completion Document (as mentioned in the eligibility criteria)

Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required by
governing regulating authorities like EPFO, ESIC, labour welfare fund and others. Please note that by voluntarily sharing your Aadhaar
details, you are also authorizing us to share it with third parties under contract with the company and which are bound by confidentiality
provisions to meet any regulatory requirements and internal procedures of the company including but not limited to making
verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of
EPFO is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.
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ANNEXURE 3: REMOTE WORKING CONDITIONS - DECLARATION

NOTE:

* You will be expected to work from the office at a frequency determined by your project / role and you are expected to reside at your
assigned / tagged location [referred as your Accenture Base Location]

+ Your remote working is subject to strict compliance to the conditions mentioned below. In case of non-adherence, you will have to
work from the office at your Accenture base location

While working remotely:

+ | understand and agree that | will continue to be governed by all clauses and obligations as set out in my Offer Letter, Terms of
Employment & Accenture policies, as amended from time to time.

« | agree and accept that | will adhere to Accenture and client specific requirements around confidentiality and intellectual property

+ | agree that | will use a secure and private workspace to meet the confidentiality requirements of my role

- | agree and undertake to follow the work timings defined by my organization

« | understand that it is my responsibility to ensure that power and internet connectivity access is available to perform my role

+ | understand and confirm that | will be responsible for safety and security of the company assets assigned to me

+ | understand and agree that | will be responsible for my well-being, health and safety while working remotely

| agree and acknowledge that my Terms of Employment, regulatory compliances, and any disputes connected thereto would be
governed by jurisdiction of my Accenture Base Location
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ANNEXURE 4 : DECLARATION

| hereby represent and warrant that as of my effective start date of employment with the Company, | will have: (a) terminated my
employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily
performed and completed all my obligations which apply/applied to me vis-a-vis any current/previous employer and any other
employment or contractor relationships.

| hereby represent and warrant that | have not, during the course of any current/previous employment and any other employment or
contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent
with my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound
non-compete agreement, restrictive employment agreement or other restrictive terms.

| hereby represent and warrant that | shall not bring into company premises (or use in any manner) any third party documents
(regardless of media) or materials (including but not limited to trade secrets) with myself to company, including any such documents or
materials from my previous employer. To the extent | feel that my employment at company would require me to bring any third party
documents or materials to company | shall not bring any such documents or materials unless | have taken all permissions/approvals
from the third parties before accepting the offer from company. | further represent and warrant that | have not and will not
inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer
and any other employment or contractor relationships. | agree and acknowledge that a breach of this provision shall entitle company to
terminate my services with immediate effect.

ACKNOWLEDGED AND AGREED:

Janani Sri Arjusunairaj

Date: Aug5, 2024

Disclaimer

“This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information
and are for the use only of the addressee. The Communication is the property of company and its affiliates and may contain copyright
material or intellectual property of company and/or any of its related entities or of third parties. If you are not the intended recipient of
the Communication or have received the Communication in error, please notify the sender or company immediately, return the
Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems.
Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful. Any views
expressed in the Communication are those of the individual sender only, unless expressly stated to be those of company and its
affiliates. company does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference.”
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DocuSign Envelope ID: 2A166072-E77C-480B-9E7E-BF508CAE9955

- Deloitte Consulting India Private Limited
DeIOItte Salarpuria Softzone, Sy. No. 80/1,81/1 & 81/2,
Bellandur Village, Varthur Hobli, Bengaluru South Taluk,
Outer Ring Road, Bengaluru - 560103, India

Tel: +91 080 6755 5000/ +91 080 6755 4000
www.deloitte.com

Aug 7, 2024
Ms. Anto Mullar Willma James
Ap 366, Kambar Colony, 28th Street, Anna Nagar West,

Chennai, 600040
India

Subject: Offer of Employment

Dear Anto Mullar Willma James:

On behalf of Deloitte Consulting India Private Limited (the "Employer" or "Company"), I am pleased to confirm our offer of
employment to you as Associate Analyst based in Bengaluru.

We extend this offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on September 9, 2024.

You will be required to register with the National Apprenticeship Training Scheme “"NATS” as an Apprentice (As defined under the
NATS) and the employment confirmation is subject to probation period of 12 months (from September 9, 2024 to September
9, 2025). During the probation period you will be evaluated on various trainings and performance criteria. Upon successful
completion of probation period your employment will be confirmed.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of your joining the
Employer. During your employment, the Company may require you to work on any project that you are assigned to, on any
technical platforms/skills and nature of the project, in differentiated work timing, at designated work space and location as may
be decided by the company.

As part of your annual compensation, you will receive a Total Salary of Rs./X 325,008/~ and, will be eligible for a end term
bonus of Rs./X 32,500/~ upon successful completion of your probation period. Any amounts paid will be subject to statutory
and other deductions as per Employer policies and practices. The details of your compensation breakdown are provided in the
attached Annexure A.

As an incentive to join the Company, you are eligible to receive a joining bonus of Rs./X 25,000/~ subject to your reporting for
full-time employment on September 9, 2024. This amount will attract applicable taxes and will be processed as part of your
first month’s payroll. You will have an obligation to repay the entire amount of your joining bonus if you resign your position or
are terminated for cause by the Company within 12 months of your start date.

You may also receive additional benefits, including and not limited to, in cash and/or in kind and/or as reimbursement, which
could be referred as rewards, awards and gifts, which are generally accorded to the employees of the Employer, subject to the
applicable taxes, policies and practices of the Employer.

Your employment with us during the probation period of 12 months and post successful completion of the probation period and
confirmation of employment will be governed by the Terms and Conditions as detailed in Annexure B, as well as any and all
rules, regulations, guidelines, policies and practices of the Employer, which may be amended from time to time. Deloitte LLP and
its U.S.-based subsidiaries (the “Deloitte U.S. Firms”) requires their employees to make the necessary representations regarding
independence and other matters, as the Employer is a subsidiary of Deloitte LLP. Accordingly, this offer is conditional upon you
agreeing to make such representations under the Employer’s Independence Representations requirements, as further explained
in Annexure B

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and Intellectual Property
Rights Assignment Agreement, the Information Security Policy (which you are required to sign upon joining), constitute the
entire agreement between the parties with respect to the subject matter of this offer, and supersedes all other previous or
contemporaneous oral or written representations, understandings or agreements relating to the subject matter of this offer
between you and the Employer or its affiliates.

Regd. Off.: Floor 4, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
GST Reg No: 36AABCD0476H1ZT CIN: U72900TG2000PTC039976
This is a system generated offer
Page 1 of 18
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DocuSign Envelope ID: 2A166072-E77C-480B-9E7E-BF508CAE9955

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop
transport services within pre-defined boundary if their shift timings are between 8:30 p.m. - 6:00 a.m. in Hyderabad, 9:00
p.m. - 6:00 a.m. in Mumbai, Pune; 7:00 p.m. - 6:00 a.m. in Gurugram, 8:00 p.m. - 6:00 a.m. in Bengaluru, Chennai, and
Kolkata.

This letter and Deloitte Consulting India Private Limited employment application are intended to be final. To accept the
offer and the terms of this letter, please sign below in the space provided within three business days.

Anto Mullar Willma James, everyone you have interviewed with joins me in extending to you congratulations and warm
regards. We look forward to you joining our team.

Sincerely,
For Deloitte Consulting India Private Limited

Best regards,

DocuSigned by:

4 o@m Madnani

By: FF8783423414...

Signature
Authorized Signatory

Acceptance
I, Anto Mullar Willma James, hereby accept the terms and conditions of this employment offer.

Please sign and date your Acceptance

mﬂ{ i M,-[L;r 07-08-2024

Signature Date

Sealed By: DS DELOITTE CONSULTING INDIA PRIVATE LIMITED 10
Sealed Time: 2024.08.07 07:03:55 -07:00

Regd. Off.: Floor 4, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
GST Reg No: 36AABCD0476H1ZT CIN: U72900TG2000PTC039976
This is a system generated offer
Page 2 of 18
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10 COUNTRIES, 60 SCHOOLS and 1 Global Family
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TIPS

globaducore

OFFER LETTER

13 April 2024

MD U/ACA/23~24/I 071
Ms. P Aarthi

5/2 Ismailpuram 7* Street,
Munichalai,vTC,

Madurai South Po, 625009,

| Decar p Aarthi,
I¢ plcased to confirm our verbal offer of employment with The Indian Public School (TIPS) Madurai, as

“Class Teacher™ reporting to “Coordinator” beginning on June 2024.
* You will be on probation for a period of 3 months, upon completion of which your performance shall be

appraised for confirmation further.
+ Youare required to serve a minimum period of two years with TIPS Globeducate.
+ You are required to submit the original copy of the highest degree certificate on the day of collecting the

offer letter.
* You are required to undergo a training program for 15 days (without pay) in Coimbatore Campus or

online, the dates of which shall be intimated shortly via Email.

+ You are required to undergo professional development trainings on conditional basis and sessions related
to grooming and soft skills, as deemed by the organisation from time to time.

«  You will be registered for the IGCSE or/and IBDP assessments, if/as applicable as per the TIPS

Academic Assessment Programme for the staff.
«  You are required to travel to other campuses for any academic or admin audits/ needs as preferred by the

management, from time to time.
Your Total Annual Compensation Value shall be INR 303552/- (Rupees Three Lakhs Three Thousand and
Five Hundred and Fifty Two Only) which includes a fixed monthly salary, employer’s component of PF,
transport/ food and accommodation, ESI / medical insurance and life insurance benefits. An appointment
letter shall be given to you during the time of joining which shall state your duties and responsibilities during

your association with TIPS Globeducate.

Please indicate your acceptance of this offer by signing below. By signing this letter, you acknowledge that this
letter sets forth the entire agreement between you and TIPS Globeducate regarding your employment with TIPS
Globeducate, and fully supersedes any prior agreements or understandings, whether written or oral.

We are excited that you are Jjoining our organization and look forward to having you as part of our TIPS

Globeducate Family!

Sincerely,
vy 87

HR Authorised
Chief Executive Officer
For The Indian Public School

Authorised Signatory

Understood and Accepted

P- Acrdh

P Aarthi

Date: _Q_B_[_Q_l—‘,_)_zo%

The Indian Public School : 193, Sathy Road, S.S.Kulam(p.o)., Coimpat_qre - 641 107. Ph 0422-2366666

India Reg Office: The lndE;n‘ lsdblic School : 70 Dr Alagappa Road, Tatabad, Coimbatore - 641 012.

Ph +91 4224356966 / 4388977 o

AndonalCanadalepr;lerancel Maly | Malaysia | Portugal | Spain | UK it il
i| Coi i | Salem | Tirupur | Trichy | Tirunelveli
Bengaluru | Chennai | Coimbatore | Erode | Hyderabad | Karur | Kochi | Madurai | Salem | AL A N SRS

l www.tipsglobal.org | ask@tipsglobal.org '
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10 COUNTRIES, 60 SCHOOLS and 1 Glabal Family

OFFER LETTER

13" April 2024
MDU/ACAR3-24/1072
Ms. Adammal Sushmitha
No. 23,107, East Strect,
Tirupparankundram,
Madurai - 625005.

Dear Adammal Sushmitha,

:‘g: are pleased to confirm our verbal offer of employment with The Indian Public School (TIPS) Madurai, 25
lass Teacher™ reporting to “Coordinator™ beginning on June 2024.

« You will be on probation for a period of 3 months, upon completion of which your performance shall be
appraiscd for confirmation further.

* You are required to serve a minimum period of two years with TIPS Globeducate.

. Yf(;'u alre required to submit the original copy of the highest degree centificate on the day of collecting the
offer letter.

* You are required to undergo a training program for 15 days (without pay) in Coimbatore Campus or
online, the dates of which shall be intimated shortly via Email. )

- You are required to undergo professional development trainings on conditional basis and sessions releted
to grooming and sofi skills, as deemed by the organisation from time to time.

« You will be registered for the IGCSE or/and IBDP assessments, if/as applicable as per the TIPS
Academic Assessment Programme for the staff.

- You are required to travel to other campuses for any academic or admin audits/ needs as preferred by the
management, from time to time.

Your Total Annual Compensation Value shall be INR 303552/- (Rupees Three Lakhs Three Thousand Five
Hundred and Fifty Two Only) which includes a fixed monthly salary, employer’s component of PF,
transport/ food and accommodation, ESI / medical insurance and life insurance benefits. An appointment
letter shall be given to you during the time of jeining which shall state your duties and responsibilities duding
your association with TIPS Globeducate.

Please indicate your acceptance of this offer by signing below. By signing this letter, you acknowledge that this
letter sets forth the entire agreement between you and TIPS Globeducate regarding your employment with TIPS
Globeducate, and fully supersedes any prior agreements or understandings, whether written or oral.

We are excited that you are joining our organization and look forward to having you as part of our TIPS
Globeducate Family!

Sincerely, P
. =
PN
HR Authorised \\

Chief !-:xecuu\e Officer
For The Indian Public School

Ahsry ™

Authorised Signatory

Understood and Accepted

A $ SLMi‘fﬁdL
A@ammﬁzﬂﬁiilh? (L Date: 03- (5- lfllf

The Indian Public School : 193, Sathy Road, S.S.Kulam(p.0)., Coimbatore - 641 107. Ph 0422-2366666

India Reg Office: The Indian Public School ; 70 Dr Alagappa Road, Tatabad, Coimbatore - 641 012.
Ph +91 422-4356966 / 4388977

[ S PR e L § taat. § 844l ia | Basteunal | Caain | 1INV
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RINEX TECHNOLOGIES PRIVATE LIMITED RIN= X

Enzyme Tech Park - HSR layout @
Ist floor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7, HSR

Layout, Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7390F1ZU)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 7, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex

Dear VASAVI T

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your

appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire
by June 01, 2024

The performance pay for the internship period is up to Rs. 25,000/- per month (15,000/- as a Standard
Earnings & upto 10,000/- as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:

e The duration of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.

¢ In the third month, interns will undergo a one-month probation period following their initial two
months of internship.

e The full time offer will be determined based on the intern's performance throughout the

Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.

NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

—

-

Nirmala D
Talent Acquisition Team .
On Behalf of Rinex Signature
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RINEX TECHNOLOGIES PRIVATE LIMITED XIMNS A

Enzyme Tech Park - HSR layout

Ist floor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7, HSR
Layout, Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7390F1ZU)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 20, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex

Dear N.subashini

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire

by June 1, 2024

The performance pay for the internship period is up to Rs. 25,000/- per month (15,000/- as a Standard
Earnings & upto 10,000/- as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:

e The duration of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.

« In the third month, interns will undergo a one-month probation period following their initial two
months of internship.

e The full time offer will be determined based on the intern's performance throughout the

Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.

NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

B

-

Nirmala D
Talent AcquisitonTeam e
On Behalf of Rinex Signature
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RINEX TECHNOLOGIES PRIVATE LIMITED @IN': /\

Enzyme Tech Park - HSR layout ' @

1st floor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7, HSR
Layout, Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7390F1ZU)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 15, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex

Dear Priyadhashini N

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire
- by May 27, 2024

The performance pay for the internship period is up to Rs. 25,000/- per month (15,000/- as a Standard
Earnings & upto 10,000/- as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:

The duration of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.
In the third month, interns will undergo a one-month probation period following their initial two
months of internship.

The full time offer will be determined based on the intern’s performance throughout the
Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2
LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid. '

NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex
Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

=

-

Nirmala D
Talent Acquisition Team ' S S
On Behalf of Rinex ' : Signature
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RINEX TECHNOLOGIES PRIVATE LIMITED
(\5)

HSR lavout
Syaivdhicate Nank ( oyl

lech Park -

I nzyime
Oth Main Rd

Ist floor 1113
Layout, Bengalure, Karnatal SO

(GSTIN: 20AARKCR7IVOF 1 2.1
(CIN: U74999KA2021P1C143276)

YO
<9 Email placements@Mrinex.al

(M)o66348541
May 7. 2024
INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex

Dear JANANI
Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
ntment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire

Jelelel

by June 01, 2024
The performance pay for the internship period is up to Rs. 25,000/- per month (15,000/- as a Standard
Eamings & upto 10,000/- as Variable Earnings) during Training & Internship period considering the

working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:
The duration of the internship will be for 2 months from the date of joining. You will have to

L
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.
In the third month, interns will undergo a one-month probation period following their initial two

months of internship.
The full time offer will be determined based on the intern's performance throughout the
Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a Variable Earnings.
Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.
NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.
During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

S

Nirmala D
Talent Acquisition Team
Signatur

On Behalf of Rinex
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HCLTech

May 30, 2024

A Nandhitha
52/201, Petchiamman padithurai Road simmakkal, Madurai,

Tamil Nadu, India, .
Document ID - e0be63b6-aaal-4b4c-9393-908418F2c38b

Sub: Offer & Appointment Letter

Dear A Nandhitha,

‘(‘Zgngratulat’i,ons! with reference to the interviews conducted by HCLTech Technologies Ltd (“HCLTech” or
ompany”), we are pleased to inform you that you have been selected for employment in our organization

as Graduate Trainee in band E1.1

This position is a _great match for your talent and skills, and that you will enjoy the professional challenges and
growth opportunities associated with this role.

You are requested to join us on on June 13, 2024 . Your joining would be subject to successful completion and
compliance with the pre-joining requirements as applicable.

We at HCLTech believe in our colleagues showing flexibility and willingness to be deployed and rotated
across the various locations, geographies and subsidiaries. In line with the same approach, we look forward
to you being flexible towards your placement in HCL Technologies Ltd Madu Your growth in this
organization will be in line with your capabilities.

Your terms and conditions of employment are detailed in this offer and appointment letter and appended
annexure(s).
Your Total Compensation will be INR 2.4 Lacs per annum outlined in Annexure |

You will be on probation for a period of 12 months from the date of your joining. The general terms and
Annexure Il

conditions governing your employment are outlined in
rvice agreement of 12 months with a surety amount of INR 50,000. This

You will be required to sign a se
amount shall be payable to the Company only on the event of your separation from the company before 12

months from the date of Joining.

You would be required to furnish digital copies of the documents and other listed information in Annexure
mission of all the documents is mandatory to facilitate

I, before your joining date. Please note that the sub : '
joining within seven days from the date of offer or before the joining date whichever is earlier.

Signature of Employee:

Corporate identity Number: L74140DLIGMPLCO4GI8Y

(4 Yethnologies (1,
Technotogy Hub, Special feonomie Jone
NOIDA- 201304, UP, india Registered Otfice:

£ QIR0 AEBO330 AG6 Siddhartty, 96 Nebny Placo New Delh SOG0Y India

Plot Nes, 38, Sector 125,
£ 5T OIRG 6320 25000
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May 30, 2024

ASMITHA MRB
5/1139, Pandian nagar 1st, Madurai,

Tamil Nadu, India, .
Document ID - 3cdbe07f-1c0d-4273-b100-be255ef7¢960

Sub: Offer & Appointment Letter

Dear ASMITHA MRB,

Congratulations! with reference to the interviews conducted by HCLTech Technologies Ltd (“HCLTech” or
“Company”), we are pleased to inform you that you have been selected for employment in our organization

as Graduate Trainee in band E1.1

This position is a great match for your talent and skills, and that you will enjoy the professional challenges and
growth opportunities associated with this role.

You are requested to join us on on June 13, 2024 . Your joining would be subject to successful completion and
compliance with the pre-joining requirements as applicable.

We at HCLTech believe in our colleagues showing flexibility and willingness to be deployed and rotated
across the various locations, geographies and subsidiaries. In line with the same approach, we look forward
to you being flexible towards your placement in HCL Technologies Ltd Madu Your growth in this

organization will be in line with your capabilities.
Your terms and conditions of employment are detailed in this offer and appointment letter and appended
annexure(s).

Your Total Compensation will be INR 2.4 Lacs per annum outlined in Annexure |

You will be on probation for a period of 12 months from the date of your joining. The general terms and
conditions governing your employment are outlined in Annexure Il.

You will be required to sign a service agreement of 12 months with a surety amount of INR 50,000. This
amount shall be payable to the Company only on the event of your separation from the company before 12

months from the date of Joining.

You would be required to furnish digital copies of the documents and other listed information in Annexure
Ill, before your joining date. Please note that the submission of all the documents is mandatory to facilitate

joining within seven days from the date of offer or before the joining date whichever is earlier.

Signature of Employee:

Corp

Rugiatered Office
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May 30, 2024

Ramya J
Plot no.20, Ramalinga Nagar 1st Street,HMS colony, Madurai,

Tamil Nadu, India, .
Document ID - 7793d844-1b2e—40b3-8774-43cf6900c2d5

Sub: Offer & Appointment Letter

Dear Ramya J,
nologies Ltd (“HCLTech” or

with reference to the interviews conducted by HCLTech Tech
ployment in our organization

form you that you have been selected for em

Congratulations!
“Company”), we are pleased to in
as Graduate Trainee in band E1.1

ofessional challenges and

This position is a great match for your talent and skills, and that you will enjoy the pr
growth opportunities associated with this role.
would be subject to successful completion and

You are requested to join us on on June 13, 2024 . Your joining

compliance with the pre-joining requirements as applicable.
g flexibility and willingness to be deployed and rotated

diaries. In line with the same approach, we look forward

We at HCLTech believe in our colleagues showin
HCL Technologies Ltd Madu Your growth in this

across the various locations, geographies and subsi
to you being flexible towards your placement in

organization will be in line with your capabilities.
e detailed in this offer and appointment letter and appended

Your terms and conditions of employment ar
annexure(s).
Your Total Compensation will be INR 2.4 Lacs per annum outlined in Annexure |

You will be on probation for a period of 12 months from the date of your joining. The general terms and

conditions governing your employment are outlined in Annexure I

You will be required to sign a service agreement of 12 months with a surety amount of INR 50,000. This
amount shall be payable to the Company only on the event of your separation from the company before 12

months from the date of Joining.

You would be required to furnish digital copies of the documents and other listed information in Annexure
Ill, before your joining date. Please note that the submission of all the documents is mandatory to facilitate

joining within seven days from the date of offer or before the joining date whichever is earlier.

Signature of Employee:
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HCLTech

May 30, 2024

N. Bhuvaneswari
L3/80, TNHB Colony,podhigai nagar, Railar nagar., Madurai,

Tamil Nadu, India, .
Document ID - ae6a7de5-2b62-4988-842a-27c¢906fd399d

Sub: Offer & Appointment Letter

Dear N. Bhuvaneswari,
Congratulations! with reference to the interviews conducted by HCLTech Technologies Ltd (“HCLTech” or
“Company”), we are pleased to inform you that you have been selected for employment in our organization

as Graduate Trainee in band E1.1
This position is a great match for your talent and skills, and that you will enjoy the professional challenges and

growth opportunities associated with this role.

You are requested to join us on on June 13, 2024 . Your joining would be subject to successful completion and
compliance with the pre-joining requirements as applicable.

We at HCLTech believe in our colleagues showing flexibility and willingness to be deployed and rotated
across the various locations, geographies and subsidiaries. In line with the same approach, we look forward
to you being flexible towards your placement in HCL Technologies Ltd Madu Your growth in this
organization will be in line with your capabilities. - 2 . :
Your terms and conditions of employment are detailed in this offer and appointment letter and appended

annexure(s).
Your Total Compensation will be INR 2.4 Lacs per annum outlined in Annexure |

You will be on probation for a period of 12 months from the date of your joining. The general terms and

conditions governing your employment are outlined in Annexure H.
ce agreement of 12 months with a surety amount of INR 50,000. This

You will be required to sign a servi
y on the event of your separation from the company before 12

amount shall be payable to the Company onl

months from the date of Joining.
| copies of the documents and other listed information in Annexure

You would be required to furnish digita
ning date. Please note that the submission of all the documents is mandatory to facilitate

Ill, before your joi
joining within seven days from the date of offer or before the joining date whichever is earlier.

Signature of Employee:

MCE Fodsastoghe ™"
Corporate identity Numbern L74M0DLISSIFLODIE36

T Tochralogy Hub, Spoctal Esonamic Zone
Eiot No. 34, Sector 126, NOIDA- 201304, UR, Indis fiaxgintaead Offica:
808 Siddnasth. 98 Netwu Place. Newe Dadhi ~HOGD8 Indta

£ +91 0120 6120 25000 £ +81 120 4680330
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School No. ;: 55174

Alfilation No. 1930248

Parent Teacher Road * Gopalakrishnan Nagar * Madurai - 625 007.
Ph. No. : 9843453682, 9787553778

www.mahatmaschools.com

email mabatmaab@mahatmaschools.com
Dear JEYASHREE K

This is in reference 1o your Job application followed by the rounds of intervicws had with us: we are pleased

10 appaint you as a’an TEACHING ASSISTANT - SENIOR - HOME SCIENCE at MAHATMA BABA
CBSE & NIOS with effeet from 21.06.2024. You are entitled to the following benefits: -
Your compensation details '

~  Gross Salan: Rs 19.0004~ (Per Month)

~  Provident fund - 12% ar 1800 ( Lqual contribution from the employer)

- ESHOnly Tor Gross. that is not exceeding Rs 21000)
Frinoe Renefigs:

- Private Medical Insurance - Con ered by the Management

- Gratuity (eligible only afier years of service)

- Free Transpont Facility for BB, AK & MGG Campuses

~  Creche facility on cvery campus _

~ Fee concession for your child in Matric (KKM & BBM) and CBSE (AKC schools after completion of three
Mears of service (As per the HR policy of 2023),

Terms & Conditions

¥ You shall be on probation for one year from the commencement date of your service at the end of which,
your employment will be confirmed at the school's discretion.

¥ You will be subject to the school’s rules and regulations (HR Policies & Guidelines) for the time being in
force and as amended from time 1o time. :

v Itis agreed that the school may from time to time add, maodily or repeal any remuneration, benefit, or facility
that may have been extended to you on a review of the school's functioning, finances, and prospects and you
shall be hound by the school decisions on this behalf.

v Notice peried: You can serve a period of 3 months or pay 2 months salary in licu. May Holidays are nat
considered a part of the Notice period. A resignation letter needs 10 be submitted inwriling,

¥ School reserves the right to terminate the appointment of employees, who/who are/due to

o misconduct '
o mishandles children
poor performance (incompetent in teaching)

O

% cannol wark collaboratively in a team

o unprofessional behavior or impolite in their words

o insubordination or if disrespeetlul to co-workers, leaders & the sehool
o excessive absenteeism

o consistent failure (o follow the 1R policics and puidelines

% genuine redundancy
"ou are requested to conlirm your acceptance of the terms of appointment liere jn above by signing and returning to

s the duplicate of this letter,
Ve warmly welcome you and wish you all the best for a successful cureer,

ours_ Sipeerely, }

| ‘ «(0&@‘4;‘ H

U w:;'-'lj{ Nt}!?,u[-m
A%

! coRRESPGNDEI'l’TOOL a5t - ShithiuT m\‘,nLl! Vb senoo
‘{‘ ;,'ﬁs"‘?ﬁc‘c v ',i, ’ . : l'f‘l'fi { ‘_? . ?{]l".f;':’\{“
6[@@4‘5&‘{&& N NAGAR, ¢ ;l)l’f\ll W\Nﬁh’t\k 2‘1 AGAH
rave read the terms and conditions of this appointment and cnnﬁrm my acceplinee of the sume,
k' JW]DCQQ K. i:]:g:ya,&,vmg
Signature

HIENameof the Employee . Date
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DOMEX e-Data Pvi. Lid L9

(A MOLECULAR CONNECTIONS COMPANY)
CIN Mo, £ UT2IOTMY0QIPTCRS149Y

D N Complax, Ground Fioor, 57 Lakshmi Taldss Road, Nagar, Chennai - 600 030. INDIA.
Tfi + 91-44-26643011 / 42652041 Emat : domtech@domaxdata.in ‘

June 15,2024

Ms.G.Soundarya,

2/32, West Street, Sekkapatti,
Kunnuvarankottai, Nilakottai,
Dindigul District — 624 220

Dear Ms.G.Soundarya,

SUB: PROVISIONAL APPOINTMENT LETTER

With reference to the interview you had with us, we are pleased to issue this Provisional Appointment

letter on the terms and conditions, briefly mentioned hereunder:

t Trainee. You are however liable to be transferred

1. You will be designated as Scientific Analys ; 1
y be decided by the Management from time to ime

to any other department, post or place as ma
and you will have no objection to the same.

2. Your Annual CTC will be Rs. 2,24,500/- and the complete details will be mentioned in the Letter
of Appointment. On Increments, your CTC will also increase.

3. Either side can terminate the appointment by giving Two months prior notice or Two months

Gross Salary (Last drawn salary) in lieu thereof.

4. You will be reporting to the concerned authority as directed by the Management from time 10

time.

You may kindly note that you will be provided with “Letter of Appointment” which will
supersedes this “provisional Appointment Letter”.

n
.

6. You are required to join the office on 17" June, 2024.

Yours sincerely,

For Domex e-Data Pvt. Ltd.

ACCEPTANCE BY THE CANDIDATE

I agree with the aforesaid terms and conditions stated in the above letter.
Signature;

Date:
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DORMEX e-Data Pvi. Lid

(A MOLECULAR CONNECTIONS COMPANY)

QN Mo. : UTTRXTRIOCIFTCES 1499 ol S ——
D N Complex, Ground Foor, 57 Lakshimi Talldes Road, Shenay Nagas, Chennl - 600 030. INOIA.
Tel: 81-44-26643911 / 42652041 Emah: domtoch@domexdatakn T Sl

June 11,2024

Ms.J.Infant Natalia,
182/1 , Anand Illam,
Thiyagaraya Nagar, Ambathurai (RS),

Dindigul District — 624 302.

IDcar Ms.J.Infant Natalia,

With reference to the interview you had with us,
letter on the terms and conditions, briefly mentioned

1.

SUB: PROVISIONAL APPOINTMENT LETTER

we are pleased to issue this Pr
hereunder:

ovisional Appointment

r liable to be transferred

¢. You are howeve .
ime to ime

You will be designated as Scientific Analyst Traine
to any other department, post or place as may be decided by the Management from t
and you will have no objection to the same.

Your Annual CTC will be Rs. 2,24,500/- and the complete details will be mentioned in the Letter
of Appointment. On Increments, your CTC will also increase.
Either side can terminate the appointment by giving Two months prior notice or Two months
Gross Salary (Last drawn salary) in leu thereof.

You will be reporting to the concerned authority as directed by the Management from time to

time.
You may kindly note that you will be provided with “Letter of Appointment” which will
supersedes this “Provisional Appointment Letter”.

You are required to join the office on 13™ June, 2024.

Yours sincerely,

For Domex e-Data Pvt. Ltd.

A%
Autflorised Signato

ACCEPTANCE BY THE CANDIDATE

la i » ot . v
gree with the aforesaid terms and conditions stated in the above letter.

Signature:

Date:

PSS
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{A MOLECULAR CONNECTIONS COMPANY)
CIN Mo UTTRSTRIOSIPTCOS 14t

T+ 91-44-26643011/ & :

Ms.S.AKila,
1/147, North Street, Peravoor,
Ramanathapuram - 623504

Dear Ms.S.AKila,

SUB: PROVISIONAL APP

DOREX e-Data Pvi. Lid

D N Complax, Ground Roor, 57 Lakshemd Tailos Road, Shenay Nagas, Chennal - £00 030. INDW

265204 1 m domtrchqedomexdata.in

June 1, 2024

OINTMENT LETTER

With reference to the interview you had with us, we

letter on the terms and conditions, briefly mentior

1. You will be designated as Scientific Analyst

and you will have no objection to the same.

Your Annual CTC will be Rs. 2,24,500/- and
of Appointment. On Increments, you
Either side can terminate the appointm

Gross Salary (Last drawn sa

(V3]

You wi
time.

You may kindly not
supersedes this “Provisiona

You are required to join the office on 3 J

Yours sincerely,

For Domex e-Data Pvt. Ltd.

ACCEPTANCE BY THE CANDIDATE

I agree with the aforesaid terms and conditions st

Signature:

Date:

to any other department, post or place as may

ent by giving Two months prior notice ©

lary) in lieu thereof.

1l be reporting to the concerned authority

e that you will be provided with
| Appointment Letter”.

are pleased to issuc this Provisional Appointment

1ed hereunder:

however liable to be transferred

Trainee. You are .
nt from time to time

be decided by the Manageme

the complete details will be mentioned in the Letter

¢ CTC will also increase.

r Two months

as directed by the Management from time to

“Letter of Appointment” which will

une, 2024,

ated in the above letter.
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DOMEX e-Data Pvt, Lid

{A MOLECULAR CONNECTIONS COMPANY)

CIM Ba, | UTIROCTNTOATPICOL1 408

DN Compax, Grond Noor, 57 Lakahiml Tikded Road, Shanay Hapas, Chennal - 600 030 INGIA.
Tol * B1-44.20043011/ 42652041 Emad : domtoch@domexdata.in

June 1,2024

Ms. V.Reshma,

1, Thumarai Street,

Ram Nagar, Round Road,
Dindigul - 624 005,

Dear Ms.V.Reshma,

SUB: PROVISIONAL APPOINTMENT LETTER

With reference to the interview you had with us, we are pleased to issuc this Provisional Appointment

letter on the terms and conditions, bricfly mentioned hercunder:
You will be designated as Scientific Analyst Traince. You arc however liable to be.transfer.red
from time to time

l.
to any other department, post or place as may be decided by the Management

and you will have no objection to the same.

Your Annual CTC will be Rs. 2,24,500/- and the complete details will be mentioned in the Letter

2
of Appointment. On Increments, your CTC will also increase.

3. Either side can terminate the appointment by giving Two months prior notice or Two months
Gross Satary (Last drawn salary) in lieu thereof.

4. You will be reporting to the concerned authority as directed by the Management from time to
time.

5. You may kindly note that you will be provided with “Letter of Appointment” which will
supersedes this “Provisional Appointment Letter”.

6. You are required to join the office on 3" June, 2024.

Yours sincerely,
For Domex ¢-Data Pvt. Ltd.

s

L“l “:‘,:A- WA s

IAd

7 ~/ e
Authgrised Signatory
7/

ACCEPTANCE BY TUE CANDIDATL,

Lasgree with the aforesaid terms and conditions stated in the above letter.

Signature:

Date:
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27-03-2024

To,

Kiruthiga R
Madurai

Dear Kiruthiga,

Greetings!

We are pleased to offer you the position of Jr HR Manager in BSETEC at Madurai. You are expected to
join us on 05-05-2024.

Your annual CTC will be Rs. 2,16,000/- (Rupees Two Lakhs Sixteen Thousand) Only.

A notice period of sixty days should be served for resigning from the company, subject to the approval
of your reporting manager,

You are asked to submit the following on the day of joining:
1. Profile (duly filled in)

2. Certificates regarding educational qualification

3. Copy of Offer Letter

4. Photocopy of Permanent Account Number (PAN) card
5. Detailed Resume & Photos [4 Passport size]

6. Photocopy of Aadhar Card
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QUALITY THROUGH RESEARCH

27-03-2024

To,

Sowmiya H
Madurai

Dear Sowmiyai,

Greetings!

We are pleased to offer you the position of Trainee software Developer in BSETEC at Madurai. You are
expected to join us on 05-05-2024.

Your annual CTC will be Rs. 2,16,000/- (Rupees T'WO Lakhs Sixteen Thousand) Only.

A notice period of sixty days should be served for resigning from the company, 5ub
of your reporting manager.

You are asked to submit the following on the day of joining:

1. Profile (duly filled in)

2. Certificates regarding educational qualification

3. Copy of Offer Letter

ber {PAN) card

4. Photocopy of Permanent Account Num

5. Detailed Resume & Photos [4 Passport size]

6. Photocopy of Aadhar Card
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QUALITY THROUGH RESEARCH

27-03-2024

To,

Sivanandhini A
Madurai

Dear Sivanandhini,

Greetings!

We are pleased to offer you the position of Trainee Software Developer in BSETEC at Madurai. You are
expected to join us on 05-05-2024.

Your annual CTC will be Rs. 2,16,000/- (Rupees Two Lakhs Sixteen Thousand) Only.

A notice period of sixty days should be served for resigning from the company, subject to the approval
of your reporting manager.

You are asked to submit the following on the day of joining:

1.

2.

Profile (duly filled in)

Certificates regarding educational qualification

Copy of Offer Letter

Photocopy of Permanent Account Number (PAN) card
Detailed Resume & Photos [4 Passport size]

Photocopy of Aadhar Card
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QUALITY THROUGH RESEARCH

02-03-2024

To,

Angelin Blessy Bastina H
Madurai

Dear Angelin Blessy,

Greetings!

We are pleased to offer you the position of Jr Admin Manager in BSETEC at Madurai. You are expected
to join us on 06-05-2024.

Your annual CTC will be Rs. 2,16,000/- (Rupees Two Lakhs Sixteen Thousand) Only.

A notice period of sixty days should be served for resigning from the company, subject to the approval
of your reporting manager.

You are asked to submit the following on the day of joining:
1. Profile (duly filled in)

2. Certificates regarding educational qualification

3. Copy of Offer Letter

4. Photocopy of Permanent Account Number (PAN) card
5. Detailed Resume & Photos [4 Passport size]

6. Photocopy of Aadhar Card
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27-03-2024

To,

Jaisai
Madurai

Dear Jaisai,

Greetings!
e Developer in BSETEC at Madurai. You are

We are pleased to offer you the position of Trainee Softwar
expected to join us on 05-05-2024.

Your annual CTC will be Rs. 2,16,000/- (Rupees Two Lakhs Sixte
or resigning from the company, subject to the approval

en Thousand) Only.

A notice period of sixty days should be served f
of your reporting manager.

You are asked to submit the following on the day of joining:

1. Profile (duly filled in)

2. Certificates regarding educational qualification

3. Copy of Offer Letter

Photocopy of Permanent Account Number (PAN) card
Detailed Resume & Photos [4 Passport size]

6. Photocopy of Aadhar Card
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27-03-2024

To,

Deapsi R
Madural

Dear Deepsi,

Greetings!

We are pleased to offer you the position of Ir Accounis Manager in BSETEC at Madurai. You are
expected to join us on 05-05-2024.
Your annual CTC will be Rs. 2,16,000/- (Rupees Two Lakhs Sixteen Thousand) Only.

A notice period of sixty days should be cerved for resigning from the company, subject to the approval
of your reporting manager.
You are asked o submit the following on the day of joining:

1. Profile (duly filled in)

2. Certificates regarding educational qualification

3. Copy of Offer Letter

4. Photocopy of permanent Account Number {PAN) card

5. Detailed Resume & Photos [4 Passport size]

photocopy of Aadhar Card

53‘3
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27-03-2024

To,

Sushruthal
Madurai

Dear Sushrutha,

Greetings!
.in BSETEC at Madurai. You are expected to

We are pleased to offer you the position of Jr SEO Analyst

join us on 05-05-2024.
ill be Rs. 2,16,000/- (Rupees Two Lakhs Sixteen Thousand) Only.

Your annual CTCw
subject to the approval

A notice period of sixty days should be served for resigning from the company,
of your reporting manager.

You are asked to submit the following on the day of joining:

1. Profile (duly filled in)

2. Certificates regarding educational qualification

3. Copy of Offer Letter

Photocopy of Permanent Account Number (PAN) card

Detailed Resume & Photos [4 Passport size]

6. Photocopy of Aadhar Card
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27-03-2024

To,

Hemalatha VR
Madurai

Dear Hemalatha,

Greetings!
oftware Developer in BSETEC at Madurai. You are

We are pleased to offer you the position of Trainee S
expected to join us on 05-05-2024.

Your annual CTC will be Rs. 2,16,000/- (Rupees Two Lakhs Sixteen Thousand) Only.

A notice period of sixty days should be served for resigning from the company, subject to the approval

of your reporting manager.

You are asked to submit the following on the day of joining:

1. Profile (duly filled in)

Certificates regarding educational qualification

3. Copy of Offer Letter

Photocopy of Permanent Account Number (PAN) card

Detailed Resume & Photos [4 Passport size]

6. Photocopy of Aadhar Card
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QUALITY THROUGH RESEARCH

27-03-2024

To,

Mangala Jaya Shri T
Madurai

Dear Mangala Jaya Shri,

Greetings!
e Software Developer in BSETEC at Madurai. You are

We are pleased to offer you the position of Traine

expected to join us on 05-05-2024.
s Sixteen Thousand) Only.

Your annual CTC will be Rs. 2,16,000/- (Rupees Two Lakh
r resigning from the company, subject to the approval

A notice period of sixty days should be served fo
of your reporting manager.

You are asked to submit the following on the day of joining

1. Profile (duly filled in)

2. Certificates regarding educational qualification

3. Copy of Offer Letter
Photocopy of Permanent Account Number {PAN) card

Detailed Resume & Photos [4 Passport size]

6. Photocopy of Aadhar Card
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QUALITY THROUGH RESEARCH

27-03-2024

To,

AkilaV
Madurai

Dear Akila,

Greetings!
adurai.

We are pleased to offer you the position of Jr Business Development Executive in BSETEC at M

You are expected to join us on 05-05-2024.

Your annual CTC will be Rs. 2,16,000/- (Rupees Two Lakhs Sixteen Thousand) Only.
subject to the approval

A notice period of sixty days should be served for resigning from the company,

of your reporting manager.

You are asked to submit the following on the day of joining:

1. Profile (duly filled in)

2. Certificates regarding educational qualification

3. Copy of Offer Letter

Photocopy of Permanent Account Number (PAN) card
Detailed Resume & Photos [4 Passport size]

6. Photocopy of Aadhar Card
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Offer: Computer Consultancy
Ref: TCSL/DT20234276062/Chennai
Date: 13/03/2024

Ms. Kavisri S
228Kanmaikkarai,
Behind Thangam Grand,
Madurai-625016,

Tamil Nadu.

Tel# -

Dear Kavisri S,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been

selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, this offeris liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

vou will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month.

TCS Confidential
TCSL/DT20234276062 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

21521 22 Kumaran hagar, Shobaaganalboe O ptalbaselipoaa Chierega Sl
B =01 38614 2202 bae 0] 43 60415 205 :

Forpstecd Clhie Mo Baleeg, 2 Hoor Neorman Poml Weomia: 4003 021

[7S Careamn Seswicelineg 18CE 207 2111 Bmatl carse s 1 n
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Provisional Offer : BUSINESS PROCESS SERVICES
Ref: TCSL/DT20234467462/Chennai/BPS/BTN
Date:29/12/2023

Dear Ms. H Koushika,

Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring opportunities with Tata Consultancy Services Limited(TCSL). You have
successfully completed our initial selection process and we are pleased to make you a provisional

offer of Traineeship.
You have been selected for a twelve month traineeship program at grade BPOS. You will receive a

fixed monthly stipend during your internship. Your stipend amount will be decided on the basis of
joining location and the process in which you will get allocation. The same will be communicated to

you along with the detailed offer letter.

Kindly confirm your acceptance on the traineeship offered by signing Annexure 1. If not accepted
within 30 days of receipt, this offer of traineeship is liable to lapse at the discretion of the Company.

This is a provisional offer of traineeship and should not be construed as an Offer of Employment
from TCSL. A detailed offer of traineeship will follow within 7 days from completion of all
documentation formalities and your aforesaid acceptance on this provisional offer. The Offer of
traineeship will be made to you provided this - opportunity continues to be available with TCSL.

Your traineeship with TCS is subject to your being declared medically fit and retaining that fitness
during the tenure in the company and your Background / Reference check being favourable and

acceptable to the Company.

On joining and successful completion of all Joining formalities including the back ground verification,
you will be issued a Letter of Appointment by TCSL.

Your appointment will be governed by the policies, rules, regulations, practices, processes and
procedures of TCSL as applicable to you and the changes therein from time to time.
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Please also note, TCS BPS provides company transport facility within a pre-defined radius for each
location as defined in the company transport policy. Those living beyond these boundaries would be
required to make their own arrangements to reach the nearest location convenient to them from

where they can be picked up or dropped.

Yours Sincerely,

For Tata Consultancy Services Limited.

v QR code seanner from youl

Girish V. Nandimath Click Heie or o |
Global Head Talent Acquisition & AIP robile to vaiidate! the offorlettar

ANNEXURE 1

For the candidate to complete:

This is to confirm that | have received & hereby accept the Provisional Letter of Tréineéship Réf,
No TCSL/DT20234467462/Chennai/BPS/BTN on (DD/MMM/YYYY). '

Signature:

Name:

Date:
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NESS PROCESS SERVICES
/BPS/BTN

BUSI

Provisional Offer :
4490288/Chennai

Ref: TCSL/DT2023
Date:1 2/01/2024

Dear Ms. Asha Parveen Nazeerkhan,

erms of Employment.

Sub: Letter of Provisional Offer and
mited(TCSL). You have

rvices Li
provisiona\

es with Tata Consultancy Se
|eased to make you a

Thank you for exploring opportuniti
and we are p

successfully completed our initial selection process

offer of Traineeship.
e BPOS. You will receive a

month traineeship program at grad
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You have been selected for a twelve
u will get allocation. The same will be cO
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you along with the detailed offer letter.
g Annexure 1. If not accepted

acceptance on the traineeship offered by signin
t the discretion of the Company.

ceipt, this offer of traineeship is liable to lapse a

onstrued as an Offer of Employment
in 7 days from completion of all

this provisional offer. The Offer of
lable with TCSL.

Kindly confirm your
within 30 days of re

This is a provisional offer of traineeship and should not be ¢
from TCSL. A detailed offer of traineeship will follow with

documentation formalities and your aforesaid acceptance on
traineeship will be made to you provided this - opportunity continues to be avai
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acceptable to the Company.

ccessful completion of all Joining formalities including the back g
f Appointment by TCSL.

round verification,

On joining and su
you will be issued a Letter o

overned by the policies, rules, regulations, practices, processes and

Your appointment will be g
licable to you and the changes therein from time to time.

procedures of TCSL as app

Private and Confidentlal
TATA CONSULTANCY SERVICES

TCSL/DT20234490288
. Tata Consultancy Services Limlted
6= Floor 11l Phiase, Spencer Plaza 769, Anna Salai, Chennal - 500 002, india

Ph. #6144 66164111 Fax 91 44 6616 4050 :.mall: corporate.officed@tcs.
: : . com, We . BRI
Reglstered Office Bh Floor, Nirmal Bullding, Nanmg\ Point, htum:::tf()tlv‘gzpimm Ehuske
Corporate identilication No. (CIN): L22210MH1995PLC08ATHY
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:Zlease also note, TCS BPS provides company transport facility within a pre-defined radius for each
cation as defined in 'the company transport policy. Those living beyond these boundaries would be
required to make their own arrangements to reach the nearest location convenient to them from

where they can be picked up or dropped.
Yours Sincerely,

For Tata Consultancy Services Limited.
NS
o ¢
/

Girish V. Nandimath
Global Head Talent Acquisition & AIP

ANNEXURE 1

For the candidate to complete:

Click Here or use a QR code scanner from your
mobile to validate the offer letter

This is to confirm that | have received & hereby accept the Provisional Letter of Traineeship Ref

No TCSLIDT20234490288/ChennailBPSIBTN on

Signature:

Name:

Date:

Private and Confldentlal
TCSL/DT20234490288

(DD/MMM/YYYY).

‘TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

6" Floor @8 Priase, Spencer Mara 769, Anna Satat, Chennal . 600 002, intaa
Ph.: «01 44 (6164111 Fax 91 44 €616 4050 £ mail: corporate.office@tcs.com, Website: hlipiiwwa
fegistered Office 9th Floot, Nirmal Building, Nariman Point, Mumbai 400 01?, HICS.COm
Corporste ddentification Mo, (CIN): L 2221012141995 L CO34 781
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20234231013/Chennai
Date: 13/03/2024

Ms. Sreenithi Gunasekaran
117/29aMettu Street,
Sammattipuram,Ponmeni Main Road,
Madurai-625018,

Tamilnadu.

Tel# 91-9843490435

Dear Sreenithi Gunasekaran,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria,

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month.

TCS Confidential 1

TCSLIDT20234231013 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
415/21-24, Kumaran Magar, Sholinganallur, Qid Mahabalipuram, Chennai 600 119 Tamil Nadu india
Tet 91 446616 2222 Fax 91 16616 2555 Website www.tcs.com
Regestered Office Nirmal Building 9th Floor. Nanman Point, Mumbal 400 021

TrE Faene e £ =
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Offer: Computer Consultancy
Ref: TCSL/DT20234463892/Chennai
Date: 13/03/2024

Ms. Divya Dharshini S
70/21Chockkalinga Nagar 4th Street,
Digital Reliance,

Madurai-6250186,

Tamil Nadu.

Tel# 91-9487075728

Dear Divya Dharshini S,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be 1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a pasitive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month.

TCS Confidential 1
TCSL/DT202344638892 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
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TATA

Provisional Offer : BUSINESS PROCESS SERVICES
Ref: TCSL/DT20234497902/Chennai/BPS/BTN
Date:26/07/2024

Dear Ms. Alamelu MK,

Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring opportunities with Tata Consultancy Services Limited(TCSL). You have
successfully completed our initial selection process and we are pleased to make you a provisional
offer of Traineeship.

You have been selected for a twelve month traineeship program at grade BPOS. You will receive a
fixed monthly stipend during your internship. Your stipend amount will be decided on the basis of
joining location and the process in which you will get allocation. The same will be communicated to
you along with the detailed offer letter.

Kindly confirm your acceptance on the traineeship offered by signing Annexure 1. If not accepted
within 30 days of receipt, this offer of traineeship is liable to lapse at the discretion of the Company.

This is a provisional offer of traineeship and should not be construed as an Offer of Employment
from TCSL. A detailed offer of traineeship will follow within 7 days from completion of all
documentation formalities and your aforesaid acceptance on this provisional offer. The Offer of
traineeship will be made to you provided this - opportunity continues to be available with TCSL.

Your traineeship with TCS is subject to your being declared medically fit and retaining that fitness
during the tenure in the company and your Background / Reference check being favourable and
acceptable to the Company.

On joining and successful completion of all Joining formalities including the back ground verification,
you will be issued a Letter of Appointment by TCSL.

Your appointment will be governed by the policies, rules, regulations, practices, processes and
procedures of TCSL as applicable to you and the changes therein from time to time.

Private and Confidential 1
TATA CONSULTANCY SERVICES
TCSL/DT20234497902 = - s "
Tata Consultancy Senvkcas Limited
6= Floor Hl Phase, Spencer Plaza 769, Anna Salai, Chennai - 500 002, India
Ph.: =01 44 65164111 Fax 91 44 6616 4050 E-mail: corporate.office@ics.com, Website: hip:wwa.lcs.com

Registered OMfice Bh Floor, Ninmal Buikding, Mariman Point, Murmbsai 400 021
Corporate Mentification Mo, (CIN): LZ2H0OMH1995PLCKE4TEY


JOHN
Rectangle


TATA

Please also note, TCS BPS provides company transport facility within a pre-defined radius for each
location as defined in the company transport policy. Those living beyond these boundaries would be
required to make their own arrangements to reach the nearest location convenient to them from

where they can be picked up or dropped.
Yours Sincerely,

For Tata Consultancy Services Limited.
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Girish V. Nandimath
Global Head Talent Acquisition & AIP

ANNEXURE 1

For the candidate to complete:

Click Here or use a QR code scanner from your
mobile to validate the offer letter

This is to confirm that | have received & hereby accept the Provisional Letter of Traineeship Ref

No TCSL/DT20234497902/Chennai/BPS/BTN on (DD/MMM/YYYY).
Signature:
Name:
Date:
Privat d Confidential 2
rivate and monmidentia TATA CONSULTANCY SERVICES
TCSL/DT20234497902 ; . 2 %
Tata Consultancy Serveces Limited
6= Floor Hl Phase, Spencer Plaza 769, Anna Salai, Chennai - 500 002, India
Ph.: =07 44 65164111 Fax 91 44 6616 4050 E-mail: corporate. office@iics.com, Website: hiip:www.ics.com

Registered Oifice 8ih Floor, Nimmal Buikding, Nariman Point, Mumbai 400 021
Corporate MenElkcation Mo, (CIN): LZ2210MH1935PLC0E4ATEY
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SRV Innovative Senior Secondary School @

TS Salem Main Road, Muthukalipatti, Rasipuram - 637 401. Namakkal Dist.
SoR.V. — Affiliated to CBSE - New Delhl, Affillation No:1931042
eb : www.srvinnova.org Emall: srvinnova@gmail.com ® 94433 19485, 94873 62688
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26.10.2023

ﬁAPPOlNTMENT ORDER

}\AS.M.ALAGU MEENAKSHI ,|is appointed as U.G.ASST.IN ENGLISH
in our inshtufion in_a consolidated salary of Rs.15,000/- during the
provisional period. She has to join duty on 01.6.2024. However she should
confirm her acceptance by handing over any one of the original Educational
Degree Certificates in the School Office. A line of reply to confirm HEP
willingness for having accepted the offer by sending the consent letter is
appreciated.

For any further details contact the Directors through the Cell Phone
N0S.9443222689 , 9443226445, 0443222644, 9443226899, 9443245099.

President,
S.R.V.Innovative Sr.Sec.School
Muthukalipatti-637401
Rasipuram.

To

MS.M.ALAGU MEENAKSHILB.A..
D/O.MANIKANDAN

PLOT NO.19.MEENAKSHI NAGAR
MADAKULAM MAIN ROAD.MADURAI 3
6369060493

FATIMA
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M.V.MUTHURAMAL
Bt s e ~ VELAMMAL
EDUCATIONAL TRUST

driven by a thought

APPOINTMENT ORDER

Dt:01.02.2024

To,

8-A, Vannar madam,
Classic avenue,
Iravatha nallur,
Madurai -9
9566982007

1. You will be designated as Pre Primary Teacher( Home Teacher)

2. You should report for the duty on or kbefore 03.06.2024, failing which this appointment order will
automatically stand cancelied. Your appointment will take effect from the date of joining duty.

3. You will be on probation peariod of one year from the date of joining .This period may be extended if
considered necessary by the management.

4. During this probationary periad you will ke paid a consolidated pay of Rs. 15,0C0/( Rupees Fifteen
Thousand only).

5. Though the appointmant is made for Velammal Matric Higher Secondary School Thiruppuvanam, itis

" transferable to any of our group of Instituticns if necessity.

6. If necessity arises, your services can be terrainated at the direction of the Management at anytime
without giving any prior notice.

7. Inthe event of your resignation of appointment, the resignation will be effected only at the end of the
Academic year, if you resign in between and if resignation is considered, you shall pay an amount
equivalent to three months salary to the School.

8. Any application for appoiniment outside this institution must be routed through proper channel.

9. You will be in the whole ti}.{u'éznpldyment of the School and wii! not engage difectiy or indirectly
without the prior permission in writing from the Management in any trade, business, services nor shall
urdertake any activities which are contrary to or incorsistent with the Manage}nent’ s interests.

19. You should deposit all your original certificates in the School for verification by statutary bodies.

11. You will be governed by the leave rules as applicable to the Teaching faculty of this School.

12. You should produce satisfac_téry evidence for having been relieved from your previous empioyment, if
any. ) B

13. You should produce physical fitness certificate issued by a civil assistant surgeon of Government
Hospital. .

14. You should abide by the Joh responsibilities of teachers prescribed by the Trust.

15. The duplicate copy of this apb_cintment order should be signed and returned as an acceptance of the
terms and condltions._ o ‘

For, Velammal Educational Trust,

B MUf‘M o ~"Chairman

‘Velammal Village’, Madurai - Tuticorin Ring Road, (Near Chinthamani Tollgate), Anuppanadi, Madurai - 625 009..Tel : 0452 - 2698971

Velammal Nagar, “Velammal New-Gen Park’, Ambattur-Red Hills Road, Chennai - 600 066. Tami i
; v ) , Chennai - . Tamil Nadu, India.
Tel : 044 - 65161766 | 39666042, Fax : 044 - 2659 0757 E-mail : info@velammaltrust.com Website : www.velammaltrust.com
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M.VMUTHURAMALINGAM

Chairman VELAMMAL

EDUCATIONAL TRUST

’ driven by a thought

_ APPOINTMENT ORDER

Dt:01.02.2024

To,
I Ms.S.Shiba Fathima,
123, South marret street,
Madurai
9842178676
1. You will be designated as Pre Primary Teacher (Home Teacher)
2. You should report for the duty on or before 03.06.2024, failing which this appointment order will
automatically stand cancelled. Your appointment will take effect from the date of joining duty.
3. You will be on probation period of one year from the date of joining .This period may be extended if
considered necessary by the management.
4. During this probationary period you will be paid a consolidated pay of Rs.15,000/( Rupees Fifteen
thousand only).
5. Though the appointment is made for Velammal Vidyalaya, Anuppanadi, Madurai, it is transferable to
any of our group of Institutions if necessity.
6. If necessity arises, your services can be terminated at the direction of the Management at anytime
without giving any prior notice.

7. In the event of your resignation of appointment, the resignation will be effected only at the end of the
Academic year, if you resign in between and if resignation is considered, you shall pay an amount
equivalent to three months salary to the School.

8. Any application for appointment outside this Institution must be routed through proper channel.

You will be in the whole time employment of the Schooi and will not engage directly or indirectly
without the prior permissioh in writing from the Management in any trade, business, services nor shall
undertake any activities which are contrary to or inconsistent with the Management’s interests.

10. You should deposit all your original certificates in the School for verification by statutory bodies.

11. You will be governed by the leave rules as applicable to the Teaching faculty of this School.

12. You should produce satisfactory evidence for having been relieved from your previous employment, if
any. o

13. You should produce physicai fitness certificate issued by a civil assistant surgeon of Government
Hospital.

14. You should abide by the job responsibilities of teachers prescribed by the Trust.

15. The duplicate copy of this appcintment order should be signed and returned as an acceptance of the
terms and conditions.

For, Velammal Educational Trust,

~
Chairman

¢ i . .
Velammal Village’, Madurai - Tuticorin Ring Road, (Near Chinthamani Tollgate), Anuppanadi, Madurai - 625 009 Tel : 0452 - 2698971
' b el: - 8

Velammal Nagar, “Velammal New-Gen Park’, Ambal i amil
. ) ) ttur-Red I i ;
Tel 044 - 65161766 ] 39666042, Fax : 044 - 2659 0757 E-mail - uié"évfﬁmii’éﬂﬁf‘ comy Webatl ;v psomal
- e : www.velammaltrust.com
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M.V.MUTHURAMALINGAM Vi
Y VELAMMAL
airman 'EDUCATIONAL TRUST

driven by a thought

APPOINTMENT ORDER

01:01.02.2024
To,
gayel,

2A/1, Kasthuri Lane,
RC street,
Palanganatham,
Madurai
8778056591

1.

p 2

You will be designated as Primary Teacher { Mathematics)

You should report for the duty on or befare 03.06.2024, failing which this appointment order wiil
automatically stand cancelied. Your appointment will take effect from the date of joining duty.

Yeu will be on probation p2riod of one year from the date of joining .This period may be extended if
considered necessary by the management.

During this probationary period you will be paid a consolidated pay of Rs.15,000/( Rupees Fifteen
thousand only).

Though the appointment is made for Velammal Residential School,Ladanenthal, Sivagangai District

Lit
is transferable to any of our group of Institutions if necessity.

if necessity arises, your services can be terminated at the direction of the Ma nagement at anytime
without giving any prior notice.

In the event of your resignation of appointment, the resignation will be effected only at the end of the
Academic year, if you resign in between and if resignation is considered, you shall pay an amount
equivalent to three montns =a|ary to the School. ‘ -
Any application for appcmtment outside this !nstitution must be routed threugh proper channel.

You will be in the whole time employment of the School and will not engage directly or indirectly
without the prior permlsslon {n writing from the Management in any trade, business. services nor shzll
undertake any activitias vehich are contrary to or inconsistent with the Management’s interests.

You should deposit all your original certificates in the School for verification by statutory bodies

You will be governed by the leave rules as applicable to the Teaching faculty of this School.

You should produce satisfagtory evidence for having been relieved from your previous employment, if
any.

10.
11.
12,

You shouid praduce physical fitness certificate issued by a civil assistant surgeon of Government
Hospital.

14
15.

You should abide by the job rgsponslbilitiés of teachers prascribad by the Trust.

The duplicate copy of this ap;@ointment crder siiould be signad and returned as an acceptance of the
terms and conditions. '

For, Velammal Educational Trust,

Chairman

'Velamma] Village Madurai - Tuticorin Rlng Road, (Near Chinthamani Tollgate), Anuppanadi, Madum] 625 009 Tel: 0452 2698971

Velammal Nagar ‘Vclnmmal New Gcn Park’. -\mhatmf Red Hills Ro;d‘él‘n;nna 600 066 :F lN du, Indi e
Tel 044 - 65161766 / 39666042, Fax - 044 - 2639 0757 . ey ders

E mail : info@velammaltrust.com Website : www velammaltrust, com
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M.V.MUTHURAMALINGAM VELAMMAL
Chairmae I
1airman A . B : : EDUCATIONAL TRUST

driven by a thought

APPOINTMENT ORDER

Dt:01.02.2024

To

Ms.V.Swathi,

Rarpaga v'maVTgEIr 2" street,
Pcthumbu,

Madurai- 18

9659665944

1. You will be designated as'Pre Primary Teacher( Home Teacher)

2. Youshould report for the duty cn or before 03.06.2024, failing which this appointment order wil!
automatically stand cancelied. Your appointment wiii take effect from the date of joining duty.

3. You will be on probation period of one year from the date of joining .This period may be extended if
considered necessary by the management. v

4. During this probationary period you will be paid a consolidated pay of Rs. 15,000/( Rupecs Fifteen
Thousand only).

5. Theugh the appointment is inade for Velammal Vidyalaya, Karur, itis transferable to any of our group
of Institutions if necessity.

6. If necessity ariscs, your services can be terminated at the direction of the Management at anytime
without giving any prior notize.

7. Inthe event of your resignation of appointment, the resignation will be effected only at the end of the
Academic year, if you resign in between and if resignation is considered, you shall pay an amount
equivalent to three months salary to the School.

Any applicatioh for appointment ougside this Institution must be routed through proper channel.

You will be in the whole time employmeht of the School and will not engage directly or indirectly
without the prior permission in writing from the Management in any trade, business, services nor shall
undertake any activities which are contrary to or inconsistent with the Management’s interests.

10. You should deposit all youir griginal certificates irn the School for verification by statutory bodies.

11. You will be governed by the leave rules as applicable to the Teaching faculty of this School.

12. Youshould produce satistactzry evidence for having been relieved from your previous employment, if
any. ’ | '

13. You should produce physi‘cai‘ﬁtness certificate issued by a civil assistant surgeon of Government
Hospital. .

14. You should abide by the job responsibilities of teachers prescribed by the Trust.

1i5. The duplicate copy of this appcintment crder should be signed and returned as an acceptance of the
terms and conditions.

WM ed; _ For, Ve_lammal Educatignal Trust,
. . ' SR -
05 .02 2024 ‘ ' Chairman

V. Swekter

‘Velammal Village’, Madurai - Tuticorin Ring Road, (Near Chinthamani Tollgate), Anuppanadi, Madurai - 625 009 Tel : 0452 - 26989
2 - : . 71

Tel : 04 4"6'6“;;2&1 Nagar, “Velammal New-Gen Park’, Ambattur-Red Hills Road, Chennai - 600 066, Tamil Nadu, Indic
(044 - 1766 / 39666042, Fax : 044 - 2659 0757 E-mail : info@velammaltrust.com Website : \m\v.\'cla;nn]mlltust com
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e URAMATISEN VELAMMAL
nairm Y " "
- EDUCATIONAL TRUST

driven by a thought

APPOINTMENT ORDER

Dt:01.02.2024

To,

s. K.Jeya Veeralakshmi
22/2, 5S¢ reet,
Chiatrapatti
Rajapalayam,
Virudhunagar.
93449939267

1. You will be designated as Pre Primary Teacher( Home Teacher)

2. You should report for the duty on or before 03.06.2024, failing which this appointment order will
automatically stand cancelled. Your appointment will take effect from the date of joining duty.

3. You will be on probation period of one year from the date of joining .This period may be extended if
considered necessary by the management.

4. During this probationary period you will be paid a consolidated pay of Rs. 15,000/( Rupees Fifteen
Thousand only).

5. ‘ Though the appointment is made for Velammal Vidyalaya,Viraganoor, itis transferable to any of our

~ group of Institutions if necessity.

6. If hécessity arises, your services can be terminated at the direction of the Management at anytime
without giving any prior notice.

7. Inthe event of your resignation of appointment, the resignation will be effected only at the end of the
Academic year, if you resign in between and if resignation is considered, you shall pay an amount
equivalent to three months salary to the School. ‘

8. Any application for appointment outside this Institution must be routed through proper channel.

9. Youwillbein the whole time employment of the School and will not engage directly or indirectly
without the prior permission in writing from the Management in any trade, business, services nor shall
undertake any activities which are contrary to or inconsistent with the Management’s interests.

10. You should deposit all your original certificates in the School for verification by statutory bodies.

11. Youwill be governed by the icave rules as applicable to the Teaching faculty of this School.

12. You should produce satisfaciory evidence for having been relieved from your previous employment, if
ary. , )

13. You should produce physical fitness certificate issued by a civil assistant surgeon of Government
Hospital. »

14. You should abide by the job rasponsibilities of teachers prescribed by the Trust.

15. The duplicate copy of this appointment order should be signed and returned as an acceptance of the
terms and conditions.

For, Velammal Educational Trust, _—

o -

~ ///‘
_~Chairman

A o &
) v

‘Velammal Village', Madurai - Tuticorin Ring Road, (Near Chinthamani Tollgate), Anuppanadi, Madurai - 625 009 Tel : 0452 - 2698971

Velammal Nagar, “Velammal New-Gen Park’, Ambattur-Red Hills Road, Chennai - 600 066 "ami i
1 \ p ai - . Tamil Nadu, India,
Tel : 044 - 65161766 / 39666042, Fax : 044 - 2659 0757 E-mail : info@velammaltrust.com Website : www.velammaltrust.com
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Apptivo

EMPLOYMENT AGREEMENT
ware Private

Effecti

Lim;?:;e af?;:n 1::1 of June, 2024 this AGREEMENT is made between Apptivo Soft ;

Anthu Street S‘;ntblln lncorp(?rated under the Companies Act, 1956 having its Registered Qfﬁce at No. :[

to the context ome High Road, Chennai - 600004, which expression, shall unless it be repugnan

ontext or meaning thereof, mean and include its successors and assigns (hereinafter referred to as
agar, Virattipattu

I\f[he Cor.npany’) of thc? ONE PART and[Ms. Janet T Ipcated at No.7, TPM N
adurai- 625016 (hereinafter referred to a% of the OTHER PART:

ANI? WHEREAS the Company requires the expert services of a person h '
specialized knowledge in the field of HR. Job responsibility includes, but not limited to, recruitment of
Attendance monitoring,

requirements, on-boarding process, .
dicating the

candidates based on company’s
d to prepare reports in

Perform_'cmce monitoring, payroll process, facility management an
completion of the aforementioned.

AND WHEREAS the Employee has the basic knowledge in HR and offering her services to the

Company on an individual basis;
NOW IT IS HEREBY AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS:

1. APPOINTMENT
The Company hereby appoints the Employee, and the employee hereby accepts the same upon the terms

and conditions hereinafter set forth.
The services will be rendered by the Employee to the Company in HR as per the directions and

requirements of the Company.
The Employee shall devote her attention and energy to rendering the services under this Agreement

following the directions of the Company.

2. TERM

The services to be provided under this Agreement shall be for a specific requirement and up to a period
of 6 Months commencing with effect from 1st June 2024 and shall continue in force up to an additional
6 Months based on satisfactory performance, unless a notice of termination is given by either party.

3. EMPLOYEE’S SERVICES, DUTIES, AND OBLIGATIONS (“SERVICES”)
“Services” shall mean the obligations, duties, and services to be provided by Employee under this

Agreement as described below:
The Employee will perform the “Services™ following the procedures described in the Statement of Work,

Apptivo Software Pvt, Led,
No. 1, Anthu Street, Santhome High Road, Chennai - 600004, www.applivo.com
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Apptiﬁso

and professional man!
loyee deems appropr!

the Employee €
¢ and means v :
e In prov1dmg the Services,

nd control.
3 its own expense.

tion with the Company,

for the company.
he results o

ner, consistent with industry standards, at a location, place, and tim
. . > C
ate, and all following the Statement of Work and this Agreement. The
e Services are in thc Employee’s sole discretion

hooses to perform th
the Employee agrees to provide her equipment, tools, and other

will determine the method, details, and means of
Also, the Company shall be entitled to exercise a
f the work performed by the Employee
pervision shall include the right to inspect, stop

details of the work, and request modifications to
Company resulting

in associa

1k to be carried out
and control overt

This power of su

dations as to the
e scope of the Statement of Work by the

be compensated accordingly.

The Employee,

rforming the WO .
g:oad general power of supervision

to ensure satisfactory performance.
work, make suggestions or recommen
the Statement of Work. Modifications to th
in additional services by the Employee shall

4. FEES/EXPENSES.
consideration of the services to be rendered, t

hall be subject to deduction of tax at source and any other taxes as under Indi

bmit details of PAN (Permanent Account Number).
pon successful completion of the agreed service,

In he Employee shall receive a fixed amount of INR 15,000
per month.

All payments s an law. The
Employee must Su
Payment Mode: U

agreed payment.

the Company shall make the

5. TERMINATION.
ritten notice of termination to

Either party shall have the right to terminate this Agreement by giving W

the other by registered post on the address given hereinabove. The Agreement shall terminate on the
30th day after such notice of terminatio
The Employee shall return all docume
copies thereof including any electronic recor
disclosed to the Employee by the Company or in any manner

his/her term of appointment with the Company.
for any reason whatsoever all amounts due and payable to the

Upon the termination of this Agreement
Employee shall be paid within 15 days from the date of termination of this Agreement.

n.
nts including papers, memoranda, notes, program

d containing any business and technical information
procured, received by the Employee during

s, data, and all

6. CONFIDENTIALITY.
dential all confidential information provided to her by the Company
Iready generally known to the public and that she shall not

release use or disclose of the same except with the prior written permission of the Company or if
_requ1red by law or an order from the court. However, the Employee will be entitled to divulge the
information to those who are directly concerned or as may be necessary to obtain certain information

necessary for the performance of his/her obligations.

7. RELATIONSHIP BETWEEN THE COMPANY AND THE EMPLOYEE.

employee of the Company and is not
is entitled to provide the Employee

The Employee shall keep confi
excepting only such information as is a

The Er_nployee is an independent contractor and is not an agent or
authorized to act on behalf of the Company. While the Company

Apptivo Software Pvt. Ltd.
N B / 5 MEh v a1t 1 ) i
0. I, Anthu Street, Santhome High Road, Chennai - 600004, www.apptivo.com
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with i : .

S r%gnleral iuldance to assist tbe Employee in completing the Services to the Company’s satisfaction,
tack cless the Employee is ultimately responsible for directing and controlling the performance of the
ask comprising the Statement of Work, under the terms and conditions of this Agreement.

ement shall be

8. DISPUTE/RESOLUTIONS
‘bitration shall

g to the interpretation of this Agre

Any dispute, difference, controversy arising relatin
settled by arbitration under the rules of conciliation and arbitration of India. The place ofa

be Chennai, India, and conducted in English.

laws and regulations of

9. JURISDICTION AND APPLICABLE LAW
1 with this Agreement

Thi_s Agreement and any services rendered hereunder are subject to all applicable
India and the rights and obligations of the parties hereto under or in connectio
shall be determined under the laws of India.

10. COUNTERPARTS / ELECTRONIC SIGNATURES

re counterparts, each of which shall be deemed an original but

me instrument. For purposes of this agreement, the use of
iginal signature.

This agreement may be executed in one or mo
have the same force and effect as an or1

all of which shall constitute one and the sa
facsimile, email or other electronic medium shall
f appointment and agreement as a token of your

You are required to sign and submit a copy of this letter o
acceptance of the Company's terms and conditions.
We once again welcome you to our team and look forward to your contribution towards the success of the

organization and yourself.
d in duplicate,

IN WITNESS WHEREOF the respective parties have caused this instrument to be execute

each of which shall be considered as original.
Read and Accepted

Apptivo Software Pvt Ltd.,

a(cu/af%a /f a/&lz

Lavanya Raja
HR Director

Janet T

Apptive Software Pvt. Led,
No. 1, Anthu Street. Santhome High Road, Chennai - 600004, ww w.apptivo.com
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EMPLOYMENT AGREEMENT
oftware Private
4 Office at No.1,

ade between Apptivo S
t be repugnant

E.ffe(.:twe from Ist of June, 2024 this AGREEMENT is m

Alm'l]ted a Company incorporated under the Companies Act, 1956 having its Registere
nthu Street, Santhome High Road, Chennai - 600004, which expression, shall unless |

Eo the context or meaning thereof, mean i i : d assigns (heremaﬁer reeT et
t!’e Company’) of the ONE PART and Nagameenalokchini Ibcated at 9/8-34, Agasthiar Street,
Viswanathapuram, Madurai- 625014 (hereinafter referred 10 a3 ‘the Employee’) of the QEHEE

PART:

gy services and is carrying on

WHEREAS the Company is engaged in the business of providing technolo

its activities in India and USA;
perience and

cruitment of
jtoring,
g the

erson having the ex

AND WHEREAS the Company requires the expert services of a p

specialized knowledge in the field of HR. Job responsibility includes, but not limited to, 1€

candidates based on company’s on-boarding process, Attendance moni
reports indicatin

Performance monitoring, payroll pr nt and to prepare
completion of the aforementioned.

requirements,
ocess, facility manageme

AND WHEREAS the Employee has the basic knowledge in HR and offering her services 10 the

Company on an individual basis;
AS FOLLOWS:

NOW IT IS HEREBY AGREED BY AND BETWEEN THE PARTIES HERETO
1. APPOINTMENT

The Company hereby appoints the Employee, and the employee hereby accepts the same upon the terms
and conditions hereinafter set forth.

The services will be rendered by the Employee to t
requirements of the Company.

he Company in HR as per the directions and

1 and energy to rendering the services under this Agreement

The Employee shall devote her attentio
following the directions of the Company.

2. TERM
a specific requirement and up to a period

ovided under this Agreement shall be for
shall continue in force up to an additional

th effect from 1st June 2024 and
rformance, unless a notice of termination is given by either party.

OBLIGATIONS (“SERVICES”)

The services to be pr
of 6 Months commencing wi
6 Months based on satisfactory pe

3. EMPLOYEE’S SERVICES, DUTIES, AND

e obligations, duties, and services to be provided by Employee under this

“Services” shall mean th
Agreement as described below:

Apptivo Software Pyt Ltd.
Na. 1L Anthuo Street, Santhome High Road, Chennai - 600004 www.apptivo.com
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d in the Statement of \N{)rk,
ards, at a location, place, and time
Work and this Agrcem;nt. Tjhc
Employee’s sole discretion
quipment, tools. and other

ApPDPtivo

i"l;lh; Il:ifrgziz}':sdwxll ;;erfgrm the “*Services” following the procedures
that the Employeirc:iec: sional manner, consistent with industry stand
manner and means then;ES aplpmpnate, and all following the Stqtement qf
and control. I HE BIployee (fhooses to perform the Services are in the

ol. In providing the Services, the Employee agrees to provide her €

materials at its own expense.

describe

rmine the method, details, and means of
led to exercise a

he Company shall be entit

The Employee, in association with the Company, will dete
f the work performed by the Employee

performing the work to be carried out for the company. Also, t
broad general power of supervision and control over the results o ‘ '
a shall include the right to inspect, stop

to ensure satisfactory performance. This power of supervisio ifications to
work, make suggestions or recommendations as to the details of the work, and request modifica 10{11'
Fhe Statement of Work. Modifications to the scope of the Statement of Work by the Company resulting
in additional services by the Employee shall be compensated accordingly.

4. FEES/EXPENSES.
e a fixed amount of INR 15,000

In consideration of the services to be rendered, the Employee shall receiv
d any other taxes as under Indian law. The

per month.
All payments shall be subject to deduction of tax at source an
Account Number).
the Company shall make the

Employee must submit details of PAN (Permanent
Payment Mode: Upon successful completion of the agreed service,

agreed payment.

5. TERMINATION.
ment by giving written notice of termination to

Either party shall have the right to terminate this Agree

the other by registered post on the address given hereinabove. The Agreement shall terminate on the
30th day after such notice of termination.

The Employee shall return all documents including papers, memoranda, notes, programs, data, and all
copies thereof including any electronic record containing any business and technical information
disclosed to the Employee by the Company or in any manner procured, received by the Employee during

his/her term of appointment with the Company.
Upon the termination of this Agreement for any reason w
in 15 days from the date of termination of this Agreement.

Employee shall be paid withi

hatsoever all amounts due and payable to the

6. CONFIDENTIALITY.

The Employee shall keep confidential all confidential information provided to her by the Company

excepting only such information as is already generally known to the public and that she shall not

release use or disclose of the same except with the prior written permission of the Company or if
y law or an order from the court. However, the Employee will be entitled to divulge the

required b
information to those who are directly concerned or as may be necessary to obtain certain information
necessary for the performance of his/her obligations.

7. RELATIONSHIP BETWEEN THE COMPANY AND THE EMPLOYEE.

The Employee is an independent contractor and is not an agent or employee of the Company and is not

Apptivo Software Pvt, Ltd.
No. I, Anthu Street, Santhome High Road, Chennai - 600004, www.apptivo.com
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aqthonzed 10 act on behy
with general guidance tg ;
nevertheless the Emplo e‘
task comprising the Statﬁ

If of the ¢
: OMpany. Whj]
SSist the Employee in ¢ the COmpany is entitled to provide the Employee

. ) completi :
€ 1S ultimately responsible t%lre gﬁictt}-]e Services to the Company’s satisfaction,
, under the te Ing and controlling the performance of the

ment of Work
'ms and conditions of this Agreement.

8. DISPUTE/RESOLUTIONS

set : . isi : . .

> tled by Qrbltratlon under the rules of & relating to the interpretation of this Agreement shall be
¢ Chennai, Indj O conciliation and arbitration of Ind; itrati

) a, India. The place of arbitration shall

9. JURISDICTION AND APPLICABLE LAW

This Agreem :

India ai p theeI;F a}?d any serv‘lces' rendered hereunder are subject to all applicable laws and regulations of

shall b 18hts and obligations of the parties hereto under or in connection with this Agreement
all be determined under the laws of India,

10. COUNTERPARTS / ELECTRONIC SIGNATURES

This agreement may be executed in one or more counterparts, each of which shall be deemed an original but
all of which shall constitute one and the same instrument. For purposes of this agreement, the use of
facsimile, email or other electronic medium shall have the same force and effect as an original signature.

You are required to sign and submit a copy of this letter of appointment and agreement as a token of your
acceptance of the Company's terms and conditions.

We once again welcome you to our team and look forward to your contribution towards the success of the

organization and yourself.

IN WITNESS WHEREOF the respective parties have caused this instrument to be executed in duplicate,
each of which shall be considered as original.

Apptivo Software Pvt Ltd., Read and Accepted

'\_/‘///4/////// A 4/ Z i

[

Lavanya Raja

HR Director Nagameenalokchini P

Lpptive Software Pyt Led.
No. 1, Antha Street, Santhome High Road, Chennai - 600004, ww w.apptivo.com
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OFFER LETTER

Ms. Kanishka VG,

1, Santhanam Strect,

Nelru Nagar,Nethaji Main Road,
By Pass Road,

Madurai - 625016.

Dear Ms. Kanishky VG,

With reference to your upphcat:on and subsequent interview, we

m. pleased to offer you the position
of Parent Relationship Man;

ager and your date of joining May 20, 2024 will be as mutually agreed.

Your gross salary will be Rs.15, 000 per month (Rupces Fifteen Thousand only).

We welcome you to be part of the QMIS family and look forward (0 a long-term association

For any clarifications, pleasc feel frec to reach us,

Regards,
Z W
Abinath Chandran
Managing Director

G T AR e——

’ M&%rkka; Road, Kochadal, Maduraiﬁ'?S 019.India » 497 96557 77000

. camact(&)oueenmlra‘com * Www.aueenmira.con
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OFFER LETTER

Ms. Sirilla Jershilin J

214-D, BSR Nagar,
Melavaniyangudi,

Sivagangai - 630561

Dear Ms. Sirilla Jershilin J,

With reference to your application and subscquent interview, we are pleascd to offer you the position

of Accountant Trainee and your date of joining May 20, 2024 will be ¢ as mutually agreed.

Your gross salary will be Rs.15, 000 per month (Rupcees Fifteen Thousand only).

On acceptance of the terms and conditions of our Employment agrcement, your employment with our

institution will be confirmed by issuance of Appointment letter.,

We welcome you to be part of the QMIS famiiy and look forward 10 a long-term association,

For any clarifications, please feel free to reach us.

Regards,

B W
Abinath Chandran
Managing Director

QN A il i et L e et e
SO i

h-eiakka! Road Kochadai, Maduraj 625 019, India « +93 96557 77000 - conlactO

queenmira COm » WT."IW queenmura cam

il g RS
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OFFER LETTER

Ms. Kani Mozhi G,

71467, Venkatraman Nagar,3" Street,
NGO Colony, Nagamalaj Pudukottai,

Madurai - 625019

Dear Ms. Kani Mozhi G,

With reference o your application and subscquent interview, we are pleased to offer you the position

of Parent Relationship Manager and your date of Joining May 20, 2024 wil] be as mutually agreed,
Your gross salary will be Rs.15, 000 per month (Rupces Fifteen Thousang only).

On acceptance of the terms and conditions of our Employment agreement, your employment with oyr

institution will be confirmed by issuance of Appointment letter.,

We welcome ¥ou to be part of the QMIS family and look forward 1o 3 long-term association,

For any clarifications, please feel free to reach us,

Regards,

P "2
~ Abinath Chandran
- Managing Director

;:smmﬁ“ﬂmww

A s:«ﬁ%?fﬁ&;?ﬁﬁgﬁm .

Malakial Road Kochady, Madural 625 o0 Q.indig +» +n 86557 27000,

* conlactR@auesnmira.com « waww aueenmira com
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tulations! Yon

Yissued a letter of <)

i addition to your CTC.
C

Vs
e

womtiment, the terms of which will supersede this leter, upon mecting t

eOffer Content ' 2

CPG051460-8638319

Sub; Letter of Intent

ive been selected by Genpact India Pyt Lid ("the Company”) as Process Associalts

[ores

as mentioned below: Meanwhile, the C ompany is pleased Lo issue the following letter of intend

1t terms and conditions of your appointment with the Company are as follows

LYour annual Cost to Company (CTC) will be INR 170,100.00 Variable component is additional and is poid

) 1
Applicability of Location specific allowances may vary according to location and/or the Company pohicy

ompany may provide facilities in liew of these allowances
our imual place of work will be India>Madurai>Madurai - 8wami\71vekmandaNab(\rIN Office. However

the Company may tiansfer you to any location/process on aneed basis.
Post consultation with you, the following has been agreed upon:
Date of Joining: June 24, 2024

Reporting Time: 9:00:00 AM
* Locaton: India>Madurai>Madurai - Swami Vivekananda Nagar IN - Office

Genpact Office Address

Stellar 135 Building, Plot No 5 and 6, Sec-135, Noida, 201301, U.P. 7 .
1, Noida \

| i
!j S ,f = Floor, On-boarding Roornr

;,’ YD jf 10,00 Genpact, 5;;{;?:}1 !1513 ({Ja ;le) ;1(']) i,:ié; IOsz; Opp NGRT,

[ R | 930 Genpact India, JLN Marg, Malviya Nagar, Jaipur (NHO Room) |
! BLR f 9.00 Genpact, # 99, Surya Park, Electronic City, Bangalore - 560100 l
! KOL 1000 Genpact India Unitech Hi Tech Structures Ltd. - IT/ITeS SEZ, Buudmw
[ . o | Cl,Ist Floor Infospace Complex, DH 1, 2, 3 & 3/1, New Town Kolkat:

[ “In order to experience asinooth Onboarding, please reach the venue on time \

Genpact India Pavate Limited
DLF City, Pliase v

Sector 53

Guigaon, Haryand 122002, India

QN2 283 20005 191124 902 2671

genpact

CIN: U73100DL2005PTC307363
Regd OIFLRA (Ground Toon, Trd nS'{:ormci' ioNn
Prakash Deep Paniding, 7. Tolstoy Marg, qupens Here

New Dethi- 000!

wwwgenpact.com
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M/n. Gonius Career Training Acadomy
(Liconsoo of Advancod Educational Activitios Pvt. Ltd.)

M, Karthika b

Depattment OF Matheniatics,
Fathna Collope,

Mo al

Dear My Kanthika 1y,

Sub: better ol Olter Aptitude Tralner

P . H N 5 ¢ ! L di A
Hank you Tor exploning: career apportunitios with Genius Career Training Acadernmy, rAadurai, /

Franchisee ol Tinmphant ostitute of Manapgement Fducation Pyt Lid, (TLRAT ), secuniderabad and

weate pleased 1o makar you an alloer,

Hhiss Offer s based onyowr profite and perfonmance in the selection process. You have heen
Lelected Ton the position of Aptitude Trainer . You will be a part of the Course Delivery Team of

LM Povate ld, Madhara,

Your pross salary will he INR 3000 per month, as per the terms and conditions, which will be

annexed with your Appomtment Order,

You are requited to commence your duties on May 1st, 2024, Your work hours are scheduled from
.00 a.m. to 700 pon You are oblipated to work on all Saturdays, any two Sundays per month, and
may ocoasionally be required to work on povernment holidays, excluding, Hational Holidays.
However, you are pranted the flexibifity 1o select one weckday (Monday through Friday) as your

desipnated day oll,
During the imtal thiee months of your employment, you will undergo a probationary period.

Subsequently, the job confirmation will be contingent uporn your perfonmance during  this

probationdgry phase. Commitment o a minimum twao-year tenure with the company is anticipated

Kindly conlirm your acceplance of this Olfer in 7 days and send back a sipned copy to us. If not, it
will be construed that your are not interested in this job role and this offer will be automatically

withdrawn,
1
With n';;.mf-., ‘} V\ﬁ_\l\\)
Q\'o\h{‘ i 20\_03\ 2034
A1 SABAR VIHIACAY LA Sugriaittine wath dale:
Cenltre iector Mo of the Candidate: k'_(lthkn o
Acceptance Gl Ofler tetter 20.62.2024 — et
[ accept this offer . - e
975, 2 Floor. Ataul Kabar Khan Road, Chinna Chokkikulam, Madlrai - 625 602, Tel: 7868006060

c-madl 2 maduraratimededucation.com website :www imededucation.com
Head Office : 9513, 2~ Floor, Siddamsetty Complex, Park Lane, Sccunderabad - 500 003, Tel: 40088300/400
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ST, JOSEPH'S MATRIC HIGHER SECONDARY SCHOOL |

/& (Recognized by the Director of Matriculation Schools, R.C.No.1061/C2/2023 dt. 27.03.20

KILANGATTOOR, MANAMADURAI-630606

—
N. Brindha, M.Com., M.Phil., B.Ed., Dr. D. Christiraj, M.A.(Eco), M.A.(His),M.Ed.,M.Phil.,Ph.D.
‘ SECRETARY
PRINCIPAL Dated:
ORDER OF APPOINTMENT
To,
MISS. T.HARINI, BSc., M.CA,,
DESIGNATION: CO-ORDINATOR
ADDRESS: 497/A KUMAR STREET, RAJAPALAYAM,
VIRUDHUNAGAR.
Sir / Madam,

With reference to your application ‘and the subsequent interview conducted on 24-05-2024
at the school premises, The Management is pleased to appoint you as a Teacher in St. Joseph’s
Matric. Hr. Sec School / St. Joseph's Nursery & Primary School / St. Joseph’s Elite Play
School, Manamadurai. You will be on probation for period of one year from the date of your
joining duty. You are asked to take charge effectively from: 01-06-2024.

Your appointment shall be liable to be termination at the discretion of the management
during the period of probation with 3 months’ notice. In the event of your resignation without prior
permission after receiving the appointment order or during the period of probation you should pay
three months’ salary. The notice for resignation will be accepted only on completion of the
academic year. If there are any unavoidable reasons two months prior information should be given

to the management. You are liable to be transferred to any of our schools, either Matric or Nursery
or Play School,

The salary is fixed as 13000/- per month,
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Date

Arkay Glenrock

Stone Surfaces and Memorials

APPOINTMENT ORDER - "TRAINEE”

: AGR/HRE-MO/2024-25

: 14.06.2024

Smt. Amritha Sri

D/o Mr.V.M.Palanichamy

No. 49- B West ponnagaram 3rd Street,
Arappalayam, Madurai-625016

Dear Amritha Sri,

1.

10.

11.

12.

Office;

Arkay Glenrock Private Limited
"Meenatshi” Aswini Street, Duraisamy Nagar,

The company offers to €ngage you as a “Stipend Paid Trainee” for a period of 12 months from
the date of your reporting for the training.

You will be initially posted for training in our Registered Office and will be trained on various
aspects of business handling like attending to FAQ, receiving, and reading email from various
Customers, RFQ, etc. -

You will be paid a stipend of Rs.13000/- per month.

You are expected to devote your entire time in learning the skill required to execute the work
in an acceptable manner.

As a part of learning, you will be assigned specialb work by the Office Manager from time to
time. — :

You may, if required, be advised to learn the connected work in the factory situated at
Sempatti, Dindigul District. During such days, you will be eligible for reimbursement of actual

bus fare.

On completion of six months of training or at any time in between, you will be assessed on the
progress of learning, your attitude and interest. If the management finds your progress is not
satisfactory, then, your training may be terminated at once. A similar assessment will be done

on the twelfth month.
The training, if required will be extended by another six months finally.

On completion of 12 months as above, the training will come to an end automatically and by
the efflux of time.

Please note this is a special offer to learn the skill required in an industry/establishment and
has no guarantee for absorption on the rolls of the company on completion of the training.

You will not be eligible to any other allowances or perquisites, which other regular employees
are entitled to, including bonus. As you are Trainee and not one on the rolls of the company
and paid stipend only that too to learn the skill, you will not be covered under any law like

EPF, etc.

During the tenure of your training with us, seeking employment with our competitors
manufacturing similar or allied products is totally prohibited (either by application or through

Factory:
Arkay Glenrock Private Limited

By-pass Road, Madurai - 625 016. Tamilnadu, India 7/23 B, Nilakottai Road, Near Sempatti,

© +91452 4354000 / 4355000 ‘
® india@arkayglenrock.com ® www.arkayglenrock.com

GSTNO:33AACCA4825A1ZE

Pachamalayankottai - 624 707,
Dindigul District, Tamilnadu, India

agr@arkayglenrock.com
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PARIMALAM EDUCATIONAL TRUST

Union Office Road, Vadipatti - 625218. Madurai (Dist)
E-mail : thaaischool@gmail.com Website : www.thaai.com
Phone : (04543) 254155, Mobile : 99653 27057 | 90258 52090

DIGNITY+ KNOWEEDGE ~ WISDOM:

Date : 07.03.2024
S.V.GANDHI B.com.,B.L.,, M.P.Ed. NIS Date :

Chairman / Secretary
98421 5400
*To

Mrs. Ishwarya Rani M.Sc.,
0 MIT. T hirumal Chandran,

&, Raamuni Nagar T gt I oo s . o AN SRR el
Karisalkulam,
Vilangudi.
APPOINTMENT LETTER
Dear Sir / Madam,

With reference to the interview dated 01.03.2024 and the discussion
we had with you, we are happy to inform that you are selected for the post of

Teacher in Thaai Matric Hr.Sec.School, Vadipatti.

The date of joining will be confirmed later.

Institutions managed by the trust

Thaai Arts & Science College for Women, Vadipatti, Madurai - 63858 05244 | Thaai Matric Hr.Sec.School, Vadipatti, Madurai - 87607 08064, 88702 88909
Thaai Polytechnic College, Vadipatti, Madurai - 90429 33224, 04543 255009 Thaai Matric Hr.Sec.School, Alanganallur, Madurai - 96593 91818, 70943 63974
Thaai School - CBSE, Vadipatti, Madurai - 86374 94655, 99767 63231 | Thaai Nursery & Primary School, Palamedu, Madurai - 04543 246375, 96556 42845

Thaai Nursery & Primary School, Ammayanayakkanur, Dindigul (Dt) - 04543 238331, 82201 94467, 94885 83322
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Union Office Road, Vadipatti - 625218. adurai (Dist)
E-mail : thaaischool@gmail.com Website : www.thaai.com
Phone : (04543) 254155, Mobile : 99653 27057 | 90258 52090

Date : 07.03.2024

S V. eAaMDH! B.com.,B.L.,M.P.Ed.,NIS Date :

Chairman / Secretary

98421 54002
To

Ms.Abama lfi.SC.,]
D/o Mr.Karthikeyan,
Sambakulam (vill ),
Kondayampatti (P.o),
Vadipatti.

APPOINTMENT LETTER

Dear Sir/ Madam,
With reference to the interview dated 01.03.2024 and the discussion
we had with you, we are happy to inform that you are selected for the post of

Teacher in Thaai Matric Hr.Sec.School, Vadipatti.

The date of joining will be confirmed later.

“(}

Thaai Matric Hr.Sec.School, Vadipatti, Madurai - 37807 08064, 33702 23%

Thaai Polytechnic College, Vadipatti, Madurai - 90429 33224, 04543 255009 | Thaai Matric Hr.Sec.Schoo!, Alanganaliur, Madursi - 38533 31313 70943 533
Thaai School - CBSE, Vadipatti, Madurai - 86374 34653, 59757 §3231 Thaai Nursery & Primary Scheol, Pafamedu. Madurai - 04543 243373, 353368 428
Thaai Nursery & Primary School, Ammayanayakkanur, Dindigul (Dt) - 04343 238331, 82201 34457, 34335 33322

Thaai Arts & Science College for Women, Vadipatti, Madurai - 63858 05244
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OFFER LETTER

Date: 30" May 202

Dear Naga Brindha S,

Congratulations! With reference to your application, we are pleased to inform you that you
have been selected for Employment with AskEva as Business Development Executive. This
is a full- time position; your expected starting date is 27.05.2024 & your working hours will
be Monday to Saturday 09.30 am to 06.30 pm. Your current working location will be
@Madurai. Your CTC will be 12,000/- per month.

You are required to ensure the timely submission of the specified documents upon your
commencement.Non-submission might lead to withdrawal of your offer.

1. Employee joining form

2. Bank A/c No— only through Cancelled Cheque leaf or bank passbook first page copy.
3. Educational Certificates — Highest education

4. Experience/Relievingletter and Last drawn Pay slips

5. PAN and Aadhaar Card

6. Passport size photographs and current address proof.

We eagerly anticipate your presence on our team.

Best regards,

Hu esource Department
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OFFER LETTER

Date: 1% May 2024

Déar Sherin Aarthifa S,

Congratulations! With reference to your appllcatlon, we are pleased to inform you that you
have been selected for Employment with AskEva as Business Development Executive. This
is a full- time position; your expected starting date is 24.05.2024 & your working hours will
be Monday to Saturday 09.30 am to 06.30 pm. Your current working location will be

@Madurai. Your CTC will be 12,000/- per month. :
/

You are required to ensure the timely submission of the speuf“ ied documents upon your
commencement.Non-submission might lead to wuthdrawal of your offer.

1. Employee joining form

2. Bank A/c No —only through Cancelled Cheque Ieaf or bank passbook first page copy
3. Educational Certificates — Highest education :

4. Expenence/Rellevmgletter and Last drawn Pay slips

5. PAN and Aadhaar Card ;

6. Passport size photographs and current address proof

‘We eagerly anticipate your presence on our team.. -

Best regards,

| Human Resource Department

.SF 4 .7_ Parsn SGmuruthl Mahal Opp Fatima college Vilangudi Madurai = 18
: \. 97518 IHIO m mfo@cskeva |n :
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OFFER LETTER

- Date: 1% May 2024

fDear Nandhim K,

we are pleased to inform you that you

Congratulatlonsl With reference to your appllcatlon,
Development Executive. This

have been selected for Employment with AskEva as Busmess
is a full- time posrtlon, your expected starting date is 24. 05.2024 & your working hours will -

"+ be Monday to Saturday 09 30 am to 06.30 pm. Your current working location will be
‘ "@Madural Your CT C will be 12,000/- per month i

You are requrred to ensure the timely submission of the specrﬁed documents upon your
‘commencement Non-submrssron might lead to wrthdrawal of your offer

: -Employee jommg form -

Bank Alc No — only through Cancelled Cheque leaf or bank passbook first page copy.
Educatlonal Certificates — Highest education

."Experlence/ReIlevmgletter and Last drawn Pay slips

. PAN and Aadhaar Card

.,--:Passport snze photographs and current-address proof.

___O\-Lnf.r;v;» N ._'-

We eagerly anticipate your presence on our team.

‘Bestregards,

Human Resource Department v

sr-4-7 sa ‘
Parsn:Somuruthl Mohol Opp Fahma college Vllongudl, Madurai - 18.
A 97518 1]110 A1 rnfo@oskeva in
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"OFFER LETTER

Date: 1" May2024

e Dear Naga I.akshrm M

s Congratulatronsl Wlth reference ta your, apphcatlon we are pleased to mform you that you
have been selected for Employment with, AskEva as Busmess Development Executive. This
‘ is a full- time position; your expected startlng date is 24 05.2024 & your workmg hours will
- be Monday to Saturday 09 30 am to 06. 30 pm Your current workmg locatron will be
: '.*Q@Madurar YourCFerll be 12 000[- per month ‘ L St

e f,You ar requrred to ensure the timely submiss:on of the specrf‘ ecf documents upon your

_:fo@askeva in
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= TEKNOLOGY PRIVATE LIMITED

114, 1% Floor, Meenakshi Amman Nagar, Suriya Nag.ar
Madurai-625007, Tamilnadu, India.
l “ e-Mail: infofa bsteknology.com
Website @ www.bsteknology.com
Tel:+91 904 700 5822

— — Date:
01032024

Ret e
BSTEK/EMPOFF/240301/06

Sub Offer of '\i‘[‘omt”\l‘l\l - regq.
With respe . : W 1
Tr_:“n';-SPtCt to the interview held on 27/02/2024 we are pleased to offer you an appointment in our organization as Web Designer -
A ~fainee at our Madurai Office, Subject to the terms and conditions outlined herein.
/ \jg:"g'\‘ ’: Quired to join on 03/06/2024 and the offer stands withdrawn thereafter, unless the date is extended by us and communicated {0
VI l”g
3 Months on the job training with Stipend INR 9,000/- p.m. (all inclusive) To
Ms.Meghasree M
1 2/00 TANLIR colony
CTC @ Regular Job. INR 12,000 — 15, 000 p.m. (all inclusive) Railar Nagar, Sector-4, \

Madurai - 625018.
meghamurugan27@gmail.com

Piease note that this offer of employment is subject to you being found medically fit at the medical examination to be arranged by us.
Apart from this offer letter you have to sign the detailed service agreement on the time of joining.

Compulsory Period of Service

() Associate has to work as on the job paid trainee for the period of 3 Month(s), which is subject to vary depend upc

performance.

(h) Associate will be promoted to a regular employee in writing after successful completion of on the job training period based ©
the performance and the suitable vacancy/project exists on that time. Associate has to serve with the company for tr

mandatory period say 12 months from the date of confirmation/promotion.

Termination of employment

(a) Associate can terminate this employment by serving a notice of 30 days or pay one month salary only after completion of th
Month(s) on the job training and 12 months mandatory period of service on the other However, if approved by the Company,

associate may pay sum of salary (CTC) and stipend so for paid by the company, estimated liquidated damages and applice

fraining charges.
If you involved in any of criminal / employment related cases either disposed or pending before any court of law then

(b)
employment shall automatically come to end without any notice of termination.

If the company lacks projects, or if you fail to cooperate in completing assigned tasks or meeting targets on time, or if your profile deviate
from the company's requirements, the company reserves the right to terminate your employment without prior notice.

General

~or any service of notice or communication of whatever kind, you will be informed by ordinary post or e-mail or SMS or WhatsApp at th
yddress given by you at the time of appointment or such other address which you may give in future or on notice board, whi;_h shall b
onsidered to be the sufficient service on you. In case of any change of address, you will be inform the management in writing to thi

ffect within one week of such change and get such new address recorded in your personal record.

Signature of Associaf
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% (77 TEKNOLOGY PRIVATE LIMITED

A . : A an Nagar, Sunya Nagar
£ 7 R &7 \ 14, 1 Floor, Meenaksht Amman I‘ 1rar, 1‘ % lm}j’n

7 \ | “{niy N Madurai-625007, tamilnadu, a.
r ’ ] A a N

i Yo vra e-Mail: inforwbsteknology.com
{ l : w e Website © www.bsteknology.com
. ‘ B> ped) Fel:+91 904 700 5822
— — =
‘W BSTERE MPOFF/240301/07 01.03 2024

-~
’ N ¢4 -
Sud Offer of Appointment - req

" - ’ : arfzat] as 3 zsigner -
VVi the interview held on 27/02/2024 we are pleased to offer you an appointment in our organization as Web Desiqg
Trmnvq at our Madurai Office, Subject to the terms and conditions outlined herein.

N

{ P = nicated {c
ou are required to join on 03/06/2024 and the offer stands withdrawn thereafter, unless the date is extended by us and communicated to
you in writing

3 Months on the job training with Stipend INR 9,000/-

p.m. (all inclusive) To,

Ms.Subasri S
[ 24, Ik Colony,

CTC @ Regular Job: INR 12,000 - 15, 000 p.m. (all inclusive) Near Swimming Pool,

Kovalan nagar Extension,

Madurai - 625003,

subaa2501@gmail.com

For BS Teknology Privaselimi

-\
3 AR "

¥ -~
v‘ *
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Authorized Signatory

Please note that this offer of emp

Apart from this offer

ent is subject to you being found medically fit at the medical examination to be arranged by us.
par

letter you have to sign the detailed service agreement on the time of joining.

Compuisory Period of Service

(a) Associate has to work as on the Job paid trainee for the period of 3 Month(s), which is subject to vary depend .
performance.
(b) Asscciate will be promoted to a regular employee in writing after successful completion of on the job training period based

the performance and the suitable vacancy/project exists on that time. Associate has to serve with the company for
mandatory period say 12 months from the date of confirmation/promotion.

Termination of employment

(b)

If the company lacks projects, or if you fail to coopefate in completing assigned tasks or meetin
rom the company's requirements, the company resFrves the right t

Associate can terminate this employmeni{ by serving a notice of 30 days or pay one month

salary only after completion of th
Month(s) on the job training and 12 months mandatory period of service on the other Howe

ver, if approved by the Company,
associate may pay sum of salary (CTC) and stipend so for paid by the company, estimated liquidated damages and applica
training charges. |

If you involved in any of criminal / empjoyment related cases either disposed or pending before an

Y court of law then \
employment shall automatically come to end without any notice of termination.

g targets on time, or if your profile deviate:
O terminate your employment without prior notice.

Seneral

or any service of notice or communication of whatever kind, you will be informe

ddress given by you at the time of appointment or'such other address which y
onsidered to be the sufficient service on you. In cas

fect within one week of such change and get such:

d by ordinary post or e-mail or SMS or WhatsApp at the
Ou may give in future or on notice board, which shall be

e of any change of address, you will be inform the management in writing to this
new address recorded in your personal record

& . Subadin

Signature of Associate
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I, 17 Floor, Meennkahin Arinag Flagrne, Suriya llnu\nl
tMadurnt-62 5007, Foanitnaduo, Indin
a-Mnil infoanhateknolopy com
Website | www. bateknology.com
Tl t 91 904 700 5822
: ¥ A Inte ;
N 01 03.2024
Rell BSTEK/EMPOFF/240301/08
Sub Qffer of ’\,“L\‘”u”h‘n{ - reg
¥ anl an Salon Exocutive
With respect to the interview held on 27/02/2024 we are pleased to offer you an appointment in our organization as Hal
-Trainee at our Madurai Office. Subject to the terms and conditions outlined herein
and communicatad 1o

are required to jein on 03/06/2024 and the offer stands withdrawn thereafter, unless the date is oxtondod by us

Y

N
you in writing

o

I'o,

3 Months on the job training with Stipend INR 9,000/- p.m. (all inclusive)

Ms. Bhuvaneshwari \Y%

Dala murupan RoviTrirst Street,

Vilanpudi,
Madurai - 025018,

CTC @ Regular Job: INR 12,000 — 15, 000 p.m. (all inclusive)
I)I)lnlvuucshwzlriJZ;Vu!uumil.culn

ote that this offer of employment is subject to you being found medically fit at the medical examination to be arranged by us,
m this offer letter you have to sign the detailed service agreement on the time of joining.

>as

e
art fro

Compulsory Period of Service
Associate has to work as on the job paid trainee for the period of 3 Month(s), which is subject to vary depend ug

Associate will be promoted to a regular employee in writing after successful completion of on the job training period based «

(2)
performance.

(b)
the performance and the suitable vacancy/project exists on that time. Associate has to serve with the company for t
mandatory period say 12 months from the date of confirmation/promotion.

ination of employment
Associate can terminate this employment by serving a notice of 30 days or pay one month salary only after completion of th

Month(s) on the job training and 12 months mandatory period of service on the other However, if approved by the Company,
associate may pay sum of salary (CTC) and stipend so for paid by the company, estimated liquidated damages and applic:

training charges.
If you involved in any of criminal / employment related cases either disposed or pending before any court of law then

employment shall automatically come to end without any notice of termination.

mpany lacks projects, or if you fail to cooperate in completing assigned tasks or meeting targets on time, or i i
, ' [ ' , or if your profile deviate
‘company's requirements, the company reserves the right to terminate your employment without prior notice. e c

you will be informed by ordinary post or e-mail or SMS or WhatsApp at the

;c?wice of notice or communication of whatever kind,
Jiven by you at the time of appointment or such other address which you may give in future or on notice board, which shall b
y change of address, you will be inform the management in writing to thi

d to be the sufficient service on you. In case of an
1in one week of such change and get such new address recorded in your personal record.

Signature of Associat
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TEKNOLOGY PRIVATE thITED

1 '.V \‘ﬁ S 1 Sh ‘-“:'U
214, 1* Floor, Meenakshi Amman Nagar, Sunya iNag
= Madurai-625007, Tamilnadu, India.
e-Mail: info@ bst:'knolog\\:‘com
Website : www.bsteknolog).;om
‘ : Tel:+91 904 700 5822
- Date:  91.03.2024
BSTEK/EMPOFF/240301/10
Sub: o
ffer of Appointment - reg.
e ' - ‘ in our organization as Sales Executi
%patcétﬁ :Cle "Nterview held on 27/02/2024 we are pleased to offer you an appointment in our organization as Sales E
~aduraj Office, Subject to the terms and conditions outlined harein.
d Y us and , ated

You are i
e required tg jo : © SSEEEmAT L
You in Writing to join on 03/06/2024 and the offer stands withdrawn thereafter, unless the date is extended by us and communicated {

3 Months o, i ;
the job training with Stipend INR 9,000/~ p.m. (all inclusive) To,

Ms. Dharani B
/71, Neei T hneru,

Nagamalai Pudhukottai,
Madurai- 625019,
baskarandharanil3@gmail.com

CTC @Re
@ Regular Jop INR 12,000 - 15, gog p.m. (all inclusive)
For Bs Teknology

—

ffer of emplo i j i i
gl T Ployment is subject to you being found medically fit at the medical examination to be aranged by us.

z;laearf? note that this o
art from this i
offer letter you have to sign the detailed service agreement on the time of joining.

Compulsory Period of Service

W k a . . % .
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b A , m 0 regular empio ee In writ a“el SUCCeSSIUr omple o] 01 ) I“almn? p ,l‘i“'i bq§ 1 !

the performance and the suitable j
( vacancy/project exists on that ti i
mandatory period say 12 months from the date of conﬁrmatfon/pro;;;?;g A S8 Eenva Hith e company for th

Termination of employment

(a) Associate can terminate this employment b i i
T e Y serving a notice of 30 d
Month(s) on th i o orpay on i
associgtie maty igbst?rl]nggszgl";?C?S;tgidm?ndatory Period of service on {Jheyoth:rnlj{%r\‘\tzzvseala.r) only after complation of the
stipend so for paid by the company, estimateq l?&]&gdalipgo\c'led by the Company., o
: ated damages and apnlicah
UES Q¢ pphuﬁb!

If you involved in any of criminal / employment related cases either disposed or pending bef
9 before any coun of 1
QW then you

(b)
employment shall automatically come to end without any notice of termination

If the company lacks projects, or if you fail to cooperate in completing assigneq
gned tasks or meetin a
g targets on time, orj
L Orify

from the company’s requirements, the company reserves the righ i
p ghtto terminate your employment without prior notice our profile deviates
AN

General

For any service of notice or communication of whatever kind, you will be informed by orgin

address given by you at the time of appointment or such other address which yoy, may give i fo, &M o SMS or Whatsa

considered to be the sufficient service on you. In case of any change of address, yoy \%mebln.future the n-notice board “’h'&‘ 'Shall be

effect within one week of such change and get such new address recorded in youyr personal rzc'g:gnn the Management i‘n \\.rli(t:ir‘xc?r::’i}b\e
i R g 0 this

[

R -Dk+

s
Signature of Associate
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Nlease note that s ofler ot einp Oyvment 1s subject 1o you bolng faund miedically AU al the modicat cxaminition 16 Lo arronged by v

oart lom this offer Jotter you have o sign tho dotalled service ngreoment an fho e of [alomig,

Compulsory Period of Servico

{an Ascociate has (o work as on the job pald trainee for the porlod of & Month(s), which s subjoct Lo vory depentd ol

paerfanmance
(hi Associate will be promoted to a regular amployou i wating aftor succonsiul completion of on tha job aning penod bLased

the petformance and the sullable vacancy/project exlals on thal Hme - Associata hio to serve with the company {or
mandatory penod say 12 months from tho date ol coalinmation/promonon

nination of employment

Associate can termmalte this cmployment by serving o notice of 30 days or pay one month salary only after completion of Al
Month(s) on the job training and 12 months mandatory penod of service on the other However, if approved by the Comparmnm
associate may pay sum of salary (CTGC) and stipend so for pmd by the company, estimated qudated damages and apphi

traiming charges

If you involved m any of criminal / employment related cases either disposed or pending before any court of layy then
employment shall automatically come (0 end without any nolice of termination

ompany lacks projects, or If you fall to cooperate In completing assigned lasks or imeeling targets on lime, or if your profile devia
¢ company’s requirements, the company resernves the nght o terminate your employment without prior notice.

|

service of notice or communication of whatever kind, you will be inforimed by ordinary post or e-mail or SMS or WhatsApp at t
given by you at the time of appointment or such other address which you may give in future or on notice board whiuch shall
ed to be the sufficient service on you. In case of any chango of address, you will be inform the managemenl n wrmnc} ot
hin one week of such change and get such new address recorded in your personal record ) .

A Sahaya Nis

Signature 01 Associ:
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y i i a5 signer_ -

Hadurai sl 2710272024 we aro pleased to offer you an appointment in our organization a5 Woeb Designelr
tiined herein

—==4rai Office. gybi
+ Subject to the terms and conditions ou

YOU are
unless the date io extended Dy Us and (,Jmmnnn’,.’;l':'l {0

: €qui "
Youin writing r€d10 join on 03/06/20
==22302024 and the offer stands withdrawn thereafter,

3 Mon
ths on
rainij A
ning with Stipend INR 9,000/- p.m. (all inclusive) To,
Ms. Keerthi w

T, Nortn vt
Paravii,

CTC @ R
egular Job:
:INR 12,000
For Bs Teknology p ””‘T\\15, 000 p.m. (all inclusive)
i ' Madurai - 625402,
mkeerthil 76200 faopmail,com

Please not
€ that this off
Apart from thi offer of employment i '
is offer lett ntis subject to you being fou i 1 ‘ .
er you have to sign the detailed service%greggncrennet(:)lﬁatlrlwglt:riiatg?jgi]r?i(rj)lgdI CmnEIes SRATIREEEICE

Compulsory Period of Service
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(a)
: performance. i
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: g t i ployee in writing after successf npletio
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ey Siproject ot it e > (‘il'jplp(l Il Oft(() the Job training penod based o
p ancy/project exists o iat time. Associate has to serve with the comp: :
he erf() mance ar d “e Su abe ac 2 C pany .";' th

mandatory period say 12 months from the date of confirmation/promotion

Termination of employment
(i) Associate can terminate thi i ;
Month(s) on the job trainit:gl;saenrgpgygggtthzyr:aerrl\gg? 5 notnpe of 30 days or pay one month s
associate may pay sum of salary (CTC) and sﬁpengr)s’op?nod qf service on the other H()r\}N:- Stﬂa"y only after complehion of 1
or paid by the company esllfna(c’;e{' il approved by the Comy ot
f 3 |qU|(1Hl(:(J (’,l']”'{ o " AOMpaty
¢ ages and app e ah

training charges.
if you involved in any of criminal / employment related cases ci
' ses i
{ shall automatically come to end without any notice Ofte‘;l::‘%ic‘gl'sposed o pendng befor
o A0re any count of ay
| vy the )

(b)
employmen

Aoviah

0)
uirements,

ects, or if you fail to cooperate in co i i
mpleting assigned tasks of meeting tar
“ingtargets on finy
O your profile

If the company lacks pr B
e company reserves { igh ormi

T T S e right to terminate your employment il

- oul prior netie.-

from the company’s red

General
or communication of whatever kind, you will be informed by orq
2 Ic l“{lly pPost ¢
DSLOEcomanil o S
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ime of appointment or such : ) i
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| TEKNOLOGY PRIVATE LIMITED

#14, 1* Floor, Meenakshi Amman Nagar, Suriya Nagar
Madurai-625007, Tamilnadu, India.

e-Mail: info@bsteknology.com
Website : www.bsteknology.com
Tel:+91 904 700 5822

Date: o4 032024

Reft  BSTEKEMPOEFR240301/04

Sub: Offer of Appointment - reg.
‘Mm‘respect to the intervisw held on 27/02/2024 we are pleased to offer you an appointment in our organization as PHP Developer
-Trainee at our Madurai Office, Subject to the terms and conditions outlined herein.

You are required to join on 03/06/2024 and the offer stands withdrawn thereafter, unless the date is extended by us and communicated to

YOu in writing

3 Months on the job training with Stipend INR 9,000/- p.m. (all inclusive) To,
Ms. Angelin Christhi S
— U/730, C.K camp,
CTC @ Regular Job: INR 12,000 — 15, 000 p.m. (all inclusive) Anaiyu )
Koodal Nagar,

Madurai - 625017.
achristhi@gmail.com

Please note that this offer of employment is subject to you being found medically fit at the medical examinati '
: r ination to be arranged by us.
Apart from this offer letter you have to sign the detailed service agreement on the time of jaining. ’ s

Compulsory Period of Service
Associate has to work as on the job paid trainee for the period of 3 Month(s), which is subject to vary depend upc

{a)
performance.
Associate will be promoted to a regular employee in writing after successful completion of on the job training period based or

(d) .
the performance and the suitable vacancy/project exists on that time. Associate has to i
mandatory period say 12 months from the date of confirmation/promotion. serve with the company for the

Termination of employment

(a) Associate can tegminatga _this employment by serving a notice of 30 days or pay one month salary only after completi .
Mcnth(s) on the job training and 12 months’ mapdatory period of service on the other However, lrfy app?’oved by thglgfgp(gnt:ea;
associate may pay sum of salary (CTC) and stipend so for paid by the company, estimated liquidated damages and applicébh

training charges.
(b) If you involved in any of criminal / employment related cases either disposed or pendin
employment shall automatically come to end without any notice of termination. P g before any court of law then you

If the company lacks projects, or if you fail to cooperate in com_pleting assigned tasks or meeting targets on time, or if i
ts, the company reserves the right to terminate your employment wit%\out prior nc;tic:. your profie devistes

from the company’s requiremen

General
tice or communication of whatever kind, you will be informed by ordinary post or e-mail or SMS or WhatsApp at the

For any service of no . ) ¢
address given by you at the time of appointment of such other address which you may give in future or on notice board, which shall be
considered to be the sufficient service on you. In case of any change of a(_idress. you will be inform the management in writing to this
effect within oné week of such change and get such new address recorded in your personal record.

Signature of Associate
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p
With
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—2lhee gt o, Mzéﬂterview held o
= .
u 27102/2024 we are pleased to offer you an appointment in our organization @5

You are

ou i Quir .
YOu in wiiting © ©1%in on 03108/
24

3 Mo
Nths on
the job B
tram' . ’
g with Stipend INR 9,000/ p.m. (all inclusive)
3 -p.m. usive To,

CTc @

y PRIVATE LIMITED

i Amman Nagar, Suriya Nagar
25007, Tamilnadu, India.
@bsteknology.com

bsteknology-com
47005 822

TEKNOLOG

/114, 1+ Floor, Mecenaksh

Madurai-6
¢-Mail: info

Website : WWW-
Tel:+91 90

Ref
Date:  1.03.2024

Ointment . req

PHP Developer

s and communicated to

Clto th

al .(:e, u leC (o]
e i .

——=<l24 and th
e offer stands withdrawn thereafter, unless the date is extended by U

e ]

Ms. Aasifa A

et

New Mcenakshi Nagar,
Power House Backside,
Madurai - 625009.
aasifasheriffld@gmail.com

Regular Job: INR

Please n
ote th i
Apart from thisat this offer of employment is subi
ject to you being found medically fit at the medical examination to be arranged by us

offer letter
you have i i
to sign the detailed service agreement on the time of joining

Co
Mpulsory Period of Service

(a)

(b)

Termina

(a)

(b)

If the company lacks projects, or if
from the company’s requirements, t

General

For any servic
address given by you
considered to bé the sufficient service on

k of such change and

effect wit

Associate has
e to .
berformance work as on the job paid trainee for th i )
perfumas W”.[ oo or the period of 3 Month(s), which is subject to vary depend
romoted to a regu in writi A e
the performance and the suitableg ercsmplloye_e in- writing after successful completion c;(f. j ini
mandatory period say 12 months from thgg};g(gfect ?"XlSts e ool higs tgns;he S ‘Lammg mpany for the
confirmation/promotion RIS Wilrthe ieempanysier 1
' e

tion of employment

Associate can terminate thi
thi i i
Month(s) on the job trainingsaigplgymgrr::hzy B andaton notrpe oL Deays f\pay. one m
associate may pay sum of salary (CTC) andmse:indatory period of service on the other Hoonth sala]—y only aftar eomplgtion of the 3
pend so for paid by the company estim;{:;elr' lf_dapproved by the Company ean
' Iquidated damages and i
applicable

training charges.

If you involved in any of criminal / em
_ ployment related c i i
employment shall automatically come to end without any nots:zeosf gtr?:irne?tl'sposed or pending before any
ion. court of law then
your

you fail to cooperate in completing assi
| gned tasks or i
he company reserves the right to terminate your empr::)i‘?:ggtt\if?hets on time, or if your profile 4
ithout prior notice ¢ deviates

e of notice or cqmmunicalio_n of whatever kind, you will be informed by ordi
at the time of aPPOIn)tlronfnltno(i;’lssuech fother ahddress which you may 9?\?eryinp(f)slt ore-mail or SMS or WhatsA
. ase of any change of address . Iulure or on notj alsApp at the
get such new address recorded in Your‘ ggric‘)’:“gl?e inform the mang(;i:‘(;artd_r which shall be
ecord. nt in writing to thi
s
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TEKNOLOGY PRIVATE LIMITED

#14. 1% Floor, Meenakshi Amman Nagar, Suriya Nag.ar
’ Madurai-625007, Tamilnadu, India.
e-Mail: info@bsteknology.com

Website : www.bsteknology.com

Tel:+91 904 700 5822

Date:  1,03.2024

Wit fosd PDOintmem - reg .
Traj ect ¢ . '
% at OUS the '”tel’view

ad : helq o ] .
THI3j Office Subjr;27/02/2024 we are pleased to offer you.an appointment in our organization as Web Designer -

You ar ctt
0 the terms ang conditions outlined herein.

e re .
ouj quj .
You jn Wfiting fed to Join o 03/06/2
. 024 5 )
T =t and the offe stands withdrawn thereafter, unless the date is extended by us and communicated to

3 Mon,
Nths o, the jop ¢

ith Stipenq INR 9,000/- p.m. (all inclusive)

CTc To
A @ Reguyja, Job: INR 12,009 Ms. Swathi RC
or Bg ’ =15, 000 m ; . — 7, vasanua 1ain, Yaigai Veethi, :
TeknOIogy B =27 P-m. (allinclusive) HMS Colony ,

Madurai - 625016.
swathijayakumar262@gmail.com

Compulsory Period of Service

(a) Assogi
ate has to work .
. performance. as on the job paid trainee for the period of 3 Month(s), which is subject to vary d d
) Associate will be promoted to & re ry depend upol

training charges.

If you involved in any of criminal / employment related cases either dispo ndi
A . sed

employment shall automatically come to end without any notice of terrninatioa. o pending before any court of law then your

1e company lacks projects, or if you fail to cooperate in completing assigned tasks or meeting targets on time o

n the company's requirements, the company reserves the right to terminate your employment without prior noti rif your profile deviates
- |

ce.

veral

q i ication of whatever kind, you will be informed by ordi .
any service of notice or communicatio . nary post or e-maif or
res}; given by you at the time of.appomtment or suchfothe_r ahddress which you may give in future or on noﬁcgﬁgocgrrgvhar:;/\pp at the
.ideredto be the sufficient service on you. In case of any change of aqdress, you will be inform the management L, W 1.c'h shall b_e
D; e'!hin one week of such change and get such new address recorded in your personal record, N writing to this
ot wi '
R. C-%

Signature of Associate
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PARIMALAM EDUCATIONAL TRUST

Union Office Road, Vadipatti - 625218. Madurai (Dist)
E-mail : thaaischool@gmail.com Website : wwys.thaai.com
Phone : (04543) 254155, Mobile : 99653 27057 | 90258 52090

S.V.GANDHI B.com.B.L M.PEd, NIS Date :

Chairman / Secretary
98421 54002

Date : 07.03.2024

To

Ms. Subhagini M.Com.,
~D70 Mr.Rajarn,
1/17,West st,
Rayapuram.

APPOINTMENT LETTER

Dear Sir / Madam,

With reference to the interview dated 01.03.2024 and the discussion
we had with you, we are happy to inform that you are selected for the post of

Teacher in Thaai Matric Hr.Sec.School, Vadipatti.

The date of joining will be confirmed later.

Institutions managed by the frust

Thaai Arts & Science College for Women, Vadipatti, Madurai - 63858 05244 | Thaal Matric Hr.Sec.School, Vadipatti, Madurai - 87607 08084, 88702 8830t
Thaai Polytechnic College, Vadipatti, Madurai - 90429 33224, 04543 255009 | Thaal Matric Hr.Sec.School, Alanganallur, Madurai - 36533 31818, 70943 6357«
Thaai School - CBSE, Vadipatti, Madurai - 86374 94655, 99767 63231 | Thaal Nursery & Primary School, Palamedu, Madurai - 04543 245375, 96556 4234!

Thaai Nursery & Primary School, Ammayanayakkanur, Dindigul (Dt) - 04543 238331, 82201 84467, 94385 83322
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ARR HOLIDAYS PVT LTD

2 A ATP TOWER. BYPASS ROAD. MADURAT « 626016,
+91 99439 99838 www.arrholidays. in

OFFER LETTER

NO. 1

R B
ST o A S

01 JUNE, 2024
T0:
Ms. FLORENCE BENCY. M

D/o. Mariselvam, 4 Near Ayyanar Kovil,

Aruldasspuram, Thathnen, Madurai North,

Madurat - 625018

Dear Ms. FLORENCE BENCY. M

Congratulations! We are pleased to confirm that you have been selected to work fof

ARR HOLIDAYS PVT LTD. We are delighted to make you The position we are oftenng
you is that of TRAVEL CONSULTANT, after 10 month you will be promoted TRAVEL
EXPERT monthly salary of an annual income 1,08,000 CTC. with 1 year contract & Your
working Time will be from 10:00 AM to 07:00 PM.

Benefits for the position include:
e 9 hours working hours flexible timings (lunch: 30 mins)

e 26 working days

* Incentive 5%, will need profits ¥. 1 Lacs

« Monthly 4 days leave.

e Yearly trip (Domestic/International)

« Every 2 months best employee graduates (lunch, Dinner, Movie Tlckets)

¢ Every year best employee promotions
we would like you to start work on 20 05/2024 at 1 5,
please contact us mmeduately, o s If et date b aoceptable

Please sign the enclosed copy with any passport =
size photo, o
proof, of this letter and retumn it to me by to mdzcate your ame:gtj::;m;?hz‘x &id
er.

1 accept the appointment oﬁered in the above len
er and
Conditions as stated therein. ; ¥ ik = accept ‘he Tem and :

ards,

ARR HOLIDAYS P

~ Mrs. Esw NO. !MATPTO&'I[-Z'II{‘S
- General Manager BYPASS ROAD,

- MADURAI - 625016,

T T - .
i‘ ] r "é"; 5 \E'."lﬂi‘f{‘m(» R TE

I EES

CET T } FEEXY -’*’3 i Aﬂ~'-'».‘ s § 3 T T
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ARR HOLIDAYS PVT LTD

MNO. 12 A. ATP TOWER. BYPASS ROAD. MADURAI - 625016,
291 99439 99838 www.arrholidays.in

OFFER LETTER

01 JUNE, 2024

TQ:

Mz, LATHIKA, K

D/a: Kumar, 84, Pattukottal

Kalyanasundaram Street,
Meenampalayam, Madural North,
Madurai - 525002

Dear Ms. LATHIKA. K

od to confirm that you have been selected to work for
position we are offering

are detighted to make you The
It be promoted TRAVEL

er 10 months you wi
1,08,000 CTC. with 1 year contract & Your

Congratulations! We are pleas
ARR HOLIDAYS PVT LTD. We
you is that of TRAVEL CONSULTANT, aft

EXPERT monthly salary of an annual income
working Time will be from 10:00 AM to 07:00 PM.

Benefits for the position include:
e 9 hours working hours flexible timings (lunch: 30 mins)

e 26 working days
Incentive 5%, will need profits ¥. 1 Lacs
+« Monthly 4 days leave.
Yearly trip (Domestic/Internation
Every 2 months best employee gra
Every year best employee promotions

al)
duates (lunch, Dinner, Movie Tickets).

o start work on 20/05/2024 at 10 AM. If this date is not acceptable,

we would like you t
please contact us immediately.

assport size photo, original mark sheet & id

Please sign the enclosed copy with any p
to indicate your acceptance of this letter.

proof, of this letter and return it to me by

] accept the appointment offered in the above letter and I accept the Terms and

Conditions as stated therein.

Regards With faitfu ly
| Y
?ﬁ%.ARRHOLIDAYS PVT LTD CM VX
mrb. Eswafl  NO. 12A, ATP TOWERS, Ms. LATHIKAVK

General Manager BYPASS ROAD, i
S _f%;__:-;,"-"',;;_MADURAl-625()1 : e

e LT
R e xS e SR

S
BAFVERTLS TP P e
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NO. 12+.;\.1I})'1;’? TOWER. BYPASS ROAD. MADURAI - 625016.
7439 99838 www.arrholidays.in

:-:j "™ .

01 JUNE, 2024

Ms. MALINI. R

). Ravi K IMaAL £

Dear Ms. MALINI. R

Congratuiations! We are pleased to contirm that you have been selected to waork ¢
ARR HCLIDA Y5 PVT LTD. We are delighted to make you The position we are ofiering
you s that ot TRAVEL CONSULTANT, atter 10 months you will be promoted TRAVEL

N iy
X Y OoUuT

EXPERT manthly salary of an annual income 1,08,000 CTC. with 1 year contract &
working Time will be from 10.00 AM to 07°00 PM,

Benefits for the position include:
* 9 hours working hours flexible timings (lunch: 30 mins)

* 26 working days
* Incentive 5%, will need profits ¥. 1 Lacs

» Monthly 4 days leave.
* Yearly trip (Domestic/International)
Every 2 months best employee graduates (lunch, Dinner, Movie Tickets).

s Every year best employee promotions

we would like you to start work on 20/05/2024 at 10 AM. 1f this date is not acceptable,

please contact us immediately.

Please sign the enclosed copy with any passport size photo, ariginal mark sheet & id
proof, of this letter and return it to me by to indicate your acceptance of this letter.

1 accept the appointment offered in the above letter and I accept the Terms and

Conditions as stated therein.
With faithfully

Re?ards,
Zt’
Mrs. Eswari - %]
General Manager =

Ms. MALINI. R
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ARR HOLIDAYS PVT LTD

NO, 12 ACATP TOWER. BYPASS ROAD, MADURAL - 625016.

t91 99439 99838 www . artholidays.in
A1 ™ - - i'\"f f i’:: TTELD
OFFER LETTER

1O 01 JUNE, 2024

Ms LAVANYA. M

yMathiyalagan M,

L6 Jeeva Stieet, Bethaniyapuram,

N

Madurai §

woulhy, Arasarad,

Madural - 625016

Dear Ms. LAVANYA. M

Congratulations! We are pleased to contirm that you have been selected to work for
ARR HOLIDAYS PVT LTD. We are delighted to make you The position we are offering
you s that of TRAVEL CONSULTANT, after 10 months you will be promoted TRAVEL
EXPERT monthly salary of an annual income 1,08,000 CTC. with 1 year contract & Your
working Teme will be from 10:00 AM to 07:00 PM.

Benetits for the position include:

* 9 hours working hours flexible timings (lunch: 30 mins)

* 26 working days

¢ Incentive 5%, will need profits %, 1 Lacs

* Monthly 4 days leave.

¢ Yearly trip (Domestic/International)

* Every 2 months best employee graduates (lunch, Dinner, Movie Tickets).
* Every year best employee promotions

We would ke you to start work on 20/05/2024 at 10 AM. If this date is not acceptable,
please contact us immediately.

Please sign the enclosed copy with any passport size photo, original mark sheet & id
prool, of this letter and return it to me by to indicate your acceptance of this letter.

Faccept the appointment offered in the above letter and I accept the Terms and
Conditions as stated thereimn,

R/ega{d?‘_‘ ' With faithfully
(e /_,} .7-/-‘ 7, a0

j .é'f =/ _ARR HOLIDAYS PVT LTD ~
MrSYEswari  NO. 124, ATP TOWERS, Ms. LAVANYA. M

General Manager BYPASS ROAD,
MADURALI - 625016.

d

(& scanned with OKEN Scanner
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PARIMALAM EDUCATIONALTR

Union Office Road, Vadipatti - 625218. Madurai (Dist)
E-mail : thaaischool@gmail.com Website : www.thaai.com
Phone : (04543) 254155, Mobile : 99653 27057 | 90258 52090

DICNITY & mnminae ® WISDO

S.V.GANDHI B.com..B.L,,M.P.Ed. NIS Date :

Chalirman / Secrotary
08421 54002

Date : 07.03.2024

To

Ms. Haritha M.Com.,
D706 VIT.VIahaingany,
28,Max Spring Residency,
Sivan Kovil stop,
Pothumbu (P.0),

Madurai.

APPOINTMENT LETTER

Dear Sir/ Madam,

With reference to the interview dated 01.03.2024 and the discussion

we had with you, we are happy to inform that you are selected for the post of

Teacher in Thaai Matric Hr.Sec.School, Vadipatti.

The date of joining will be confirmed later.

=
_CHAIRMAN -

o JOUPR. Uty R -
Paitiigdi it SUdLs

Vadipati, !

naeurali-cLd

Institutions managed by the trust

Thaai Arts & Science College for Women, Vadipatti, Madurai - 63858 05244 | Thaai Matric Hr.Sec.School, Vadipatti, Madurai - 87607 03064, 38702 83390
Thaai Polytechnic College, Vadipatti, Madurai - 90429 33224, 04543 255009 | Thaai Matric Hr.Sec.School, Alanganallur, Madurai - 96593 91818, 70943 6397
Thaai School - CBSE, Vadipatti, Madural - 86374 94655, 99767 63231 | Thaai Nursery & Primary School, Palamedu, Madurai - 04543 246375, 96556 4284

Thaai Nursery & Primary School, Ammayanayakkanur, Dindigul (Dt) - 04543 238331, 82201 94467, 94885 83322
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Union Office Road, Vadipatti - 625218. Madurai (Dist)
E-mail : thaaischool@gmail.com Website : www.thaai.com
Phone : (04543) 254155, Mobile : 99653 27057 | 90258 52090

SANDHI B.com.,B.L,M.P.EJ.NIS Date :
Chairman / Secretary

98421 54002
Date ;: 07.03.2024

To

Mis. Carlin LincyiB.Com.,

D70 Mr.Lazar,

106,Subramaniya Siva st,

Nehru Nagar,

Madurai.

APPOINTMENT LETTER

Dear Sir/ Madam,

With reference to the interview dated 01.03.2024 and the discussion
we had with you, we are happy to inform that you are selected for the post of

Teacher in Thaai Matric Hr.Sec.School, Alanganallur.

The date of joining will be confirmed later.

:/ —’Tﬁ_\)
CHAIRMAN -
! v - v d
Parit rn Bgucationa: Trus
Vaid 52 &

nstitutions managed by the frust

Thaai Matric Hr.Sec.School, Vadipatti, tadurai - 87607 03084, 83702 8830¢
Thaai Matric Hr.Sec.School, Alanganallur, Madurai - 86593 91818. 70943 83974
Thaai Nursery & Primary School, Palamedu, Madural - 04543 246375, 965556 4284%

Thaai Arts & Science Coliege for Women, Vadipatti, Madurai - 63853 05244
Thaai Polytechnic College, Yadipatti, Madurai - 00420 23224, 04543 255009
Thaai Schoo! - CBSE, Vadipatti, Madurai - 86374 94655, 99767 63231

Thaai Nursery & Primary School, Ammayanayakkanur, Dindigul (B8 - 04543 238331, 82201 94467, 94885 83322
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Dt i VINSUP INFOTECH PVT LTD
ate: May 2024

Ref: Tlmnik:l Devi
aduryj

Tamij) Nadu 625016

S .
ub: Letter of Appointment

€ar Thanjkg Devi K
Velc .

Tech Pvt Ltd!

We are pleased to appoint you to the position of Marketing Trainee, at Vinsup Iflnf(?:’é‘;;jl
Pvt Lta (hercinafter referred to as the "Company") having its registered office at No. the’
Krishnan Kovil Street, Ayikudy, Kadayanallur, Tirunelveli, Tamil Nadu 627852, on
following terms and conditions:

1. EMPLOYMENT

Commencement of Employment: Your employment as Software Trainee will be effective
as of 02"\ AY 2024,

a. Duties: Your principal duties and responsibilities will be as assigned by the Company

from time to time. ‘

b. Transfers: You may be transferred by the Company anywhere within and outside
India to work at its branch offices, client or affiliate locations and you agree to
relocate/transfer to any place within or outside India, at the Company so directs based

on the exigencies of work, depending on the business requirements.

. TERMS AND CONDITIONS
a. Work Schedule: The standard work week for all employees is defined by the

business with which an employee is associated. You are expected to cover the shifts
as per your team working structure for proper discharge of your duties to the
Company. The period and hours of work will be subject to alteration at any time. You
shall comply with all regulations relating to hours of work as are laid down from time
to time by the Management

b. Attendance and Punctuality: You are required to adhere to work schedules by
reporting to work at the specified starting time and taking lunch periods and breaks as
authorized. The Company expects that every employee will be regular and punctual in

attendance. =
Holidays: The Company shall notify list of declared holidays in the beginning of each

yC&l’.

Private & Confidential
CIN: U72501TN2022PTC150576,
& weewvinsupgroup.com ;_(__0/0633- 267865 M_ ddmi‘nﬁ;ﬂ\(intzupix\fmcch.com
ffice:- 5f.No.369/4, Krishnan Kovil Stroet, Ayikudy Kadayanallyr, Tirunclvell Tamj Nadu-627852
B ONSE granch Office:- Banaalore, Madural, Coimbatore, Chennai, Hyderabag

i TR AR DELPR v, R T T e
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VINSUP INFOTECH PVT LTD

Date: s Muy 2004
Ret My Sujitha, N
Maduiai

Cannil Ny 025016

t\( N N W X
uly Letter of Appointment

Dear Sujitha N,
wsup Info'l'ech Pyt Litd!

at Vinsup InfoTech

o . A ea . 45 » : Tyainee
We e pleased (o appoint you to the position of Marketing Iraincee,
No.369/4

No0.369/4,

PVELtd (hercinafier referred (o as the "Company") having its registered office at )
2 '.l ” . [4 e 4 I g
Reishnan Kovil Street, Ayikudy, Kadayanallur, Tirunelveli, Tamil Nadu 627852, on tac

tollowing terms and conditions:

L EMPLOYMENT
Commencement of Employment: Your employment as Marketing HiFaee: wak B
effective as of 05™ MAY 2024,

. Duties: Your principal dutics and responsibilities will be as assigned by the Company

from time to time.

b. Transfers: You may be transferred by the Company anywhere within and outside
India to work at its branch offices, client or affiliate locations and you agree t
relocate/transfer to any place within or outside India, at the Company so directs b

on the exigencics of work, depending on the business requirements.

T
g

adTU

2. TERMS AND CONDITIONS
Work Schedule: The standard work week for all employees is defined by the

business with which an employce is associated. You are expected to cover the shifts
as per your tcam working structure for proper discharge of vour duties to the
Company. The period and hours of work will be subject to alteration at any time. You
shall comply with all regulations relating to hours of work as are laid down from tim=

to time by the Management
Attendance and Punctuality: You arc required to adhere to work schedules bv
aks as

b.
reporting to work at the specified starting time and taking lunch periods and breaks
authorized. The Company expects that every employee will be regular and punctual in

attendance.
Holidays: The Company shall notify list of declared holidays in the beginning of each

C.
ycar.

Private & Confidential
CIN: U72501TN2022PTC150576.

min?

e

Bl www.vinsupgroup.com [ 04623- 267065 (4 ad vinsupinfotech.com
. &f No. 5694, Rrishnan Kovil Street, Ayikudy Kadayanallur, Tirunelveli Tamil

Reg. Office: s
granch Office:- Bangalore, Madurai, Coimbatore, Chennal, Hyderabas
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